CCNL REPUTATION BASES ON QUALITY SERVICES

We have a variety of customer communication channels with
online and offline coverage, including calls, visits, letters and
online media. Owners are encouraged to share any views and
opinions about our services. Besides, we promise to deal with
complaints from any channels in a serious manner and
continuously optimise the quality of our services. We have set up
a 24-hour customer service hotline to receive calls from
homeowners and initially deal with their problems. For those that
cannot be dealt with directly, we create and send work orders to
communities to handle problems. In addition, we have a 24-hour
front desk phone number and equip each housekeeper with a
work phone and a WeChat account. Owners can also report
incidents and repairs via the [Jianye+] APP. With all these
initiatives, we have established a three-end service system,
namely 400 hotlines, employee response and property owner
feedback, to ensure a smooth channel for customer feedback.
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24-hour customer service hotline 4009617777
24-hour front desk phone number
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In order to handle customer complaints and feedback in a timely
and effective manner, we have established a sound customer
complaint management system. After receiving customer
feedback, we adhere to the "12-12-24" principle and standardise
the steps of work order creation, flow, response, handling,
completion, evaluation and return visit in accordance with the
Customer Service Work Order Handling Procedures. Customer
service personnel will get in touch with customers within 12
minutes and inform them of their positions and contact
information. If problems cannot be solved by telephone,
customer service personnel shall visit customers in person within
12 hours to seek customers’ opinions and formulate solutions to
problems. They need to communicate with customers about
solutions within 24 hours and clarify handling opinions.
Meanwhile, we also follow the “first inquiry responsibility system”
and the "three musts” principle, whereby the acceptor will follow
up on the handling of the complaints and will make a return visit
to the customers. We assess our service staff in terms of the
timely response and timely completion, and introduce
corresponding financial incentives and penalties to ensure that
customers’ needs are properly met.

Moreover, in order to increase the efficiency of handling
customers’ complaints and feedback, we have divided owners’
complaints into four levels, namely general complaints, key
complaints, major complaints and integrity complaints, which
correspond to responsible persons at different levels. Based on
the standardized alert, complaint acceptance, complaint
handling, complaint feedback, complaint follow-up and return
visit, complaint closure, and correction and prevention, we have
been responsive to customer needs, protect their legitimate
rights and interests, enhance customer satisfaction, and maintain
a good relationship with them. We strengthen the complaint
handling assessment, and punish the responsible person
according to the level and frequency of complaints, so as to
effectively control the service quality and the complaint handling
process.
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Complaint level | Criteria Person-in-charge
REFAR I FIERE —REFEA
General 1. Through rectification, we can reach consensus with customers | Project managers
Complaints who raise objections to the service attitude, service quality, | T8 B &2
—RIRER communication and coordination, among others in the process of

property management services.

2. Customers’ complaints that are filed 3 times or more within a
week still have not been handled, or there are reported incidents
involved property management obligations that still have no
solutions.

3. Complaints involve project line managers and their subordinates.
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Key Complaints | 1. Complaints that are filed 2 or more times within one week remain | Senior project

BERHK unresolved. managers

2. Complaints are filed for the fact that a particular issue causes | =48 B &£312
dissatisfaction among five or more customers.

3. Complaints are about general public opinion events.

Complaints are filed to city general managers and project general

managers.

Complaints involve project managers.
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Major 1. Complaints that are filed 3 or more times within one month remain | City general

Complaints unresolved. managers

BAKF 2. Complaints are filed for the fact that a particular issue causes | 42412
dissatisfaction among 10 or more customers and may lead to legal
proceedings.

3. Major public opinion events, or complaints that have generated
negative media coverage.

4. Complaints cause heavy financial losses or personal injuries to

customers as a result of the Company's liability.

Complaints are filed to CCNL or the Group's leaders.

Complaints involve senior project managers.
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outcome of such complaints.
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Complaint level | Criteria Person-in-charge
R ERAR I FIEEE —REFEA
Integrity Integrity complaints are complaints about employee corruption, | Audit and Supervision
Complaints bribery, favoritism, malpractices, securing personal gain, preparing | Department
BRREFR false documents and others, or complainants are dissatisfied with the | TE&tE552E0

AREURLF] ~ R FTT

Graded Management for Complaints

BT RER

We regularly carry out weekly analysis of complaints in areas,
monthly application of complaints in regions, monthly reports of
complaints of the headquarters and ranking announcements to
review and summarise customer complaints, statistically analyse
them, and focus on optimising the representational difficulties, so
as to further provide owners with better quality services. Our
"Jianye+" customer service team analyse all types of complaints
in detail on a monthly basis, including the number of complaints,
the reasons for the complaints, the time limit for handling, the
handling plan, the information on various types of complaints,
and the complaints about merchants, and publicises and ranks
them at the same time. We will put forward rectification plans
and suggestions, and report them to the persons in charge of the
supply chain, mall operation and other departments, so as to
solve the service quality problems from the source and optimise
the customer experience. In 2024, CCNL's property management
services segment accepted a total of 3,605 complaints from
customers, with a 100% complaint response rate.
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CCNL REPUTATION BASES ON QUALITY SERVICES

On the basis of protecting customers’ legitimate rights and
interests and responding to their needs, CCNL actively maintains
communication and exchange with customers to understand
their real needs, maintain a harmonious relationship with them
and enhance their satisfaction. We conducted a third-party
customer satisfaction survey on a monthly basis through a
combination of telephone interviews and SMS. From the two
dimensions: customer service and basic services, we collected
and analysed feedback on owners' satisfaction with emergency
notification, community activities and cultural atmosphere,
decoration management, cleaning and hygiene in public areas,
greening and maintenance of communities, maintenance and
repair of public facilities and equipment, and management of
motor vehicles, etc. We then made a report on the survey to
summarise our service performance during the Reporting Period,
and determined the direction of improvement in the following
year based on the results. In 2024, CCNL's annual average
customer satisfaction rate was 96.80.

In response to the diversified service needs of different owners,
we fully took five major actions, namely, "one-to-one services in
the entire lifecycle”, "star-rated convenience service”, Central
China Happy Times, Ice Breaker and Jianye by Your Side
housekeeper happiness service system, so as to form a proactive
reach and timely response, improve customer service perception,
enhance the quality of customer services, and practically boost
the relationship between property management firms and
property owners, and increase the stickiness of the property
owners.
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Maintaining Customer Privacy

We attach great importance to information security and privacy
protection. In strict compliance with laws and regulations,
including the Personal Information Protection Law of the People’s
Republic of China, the Cybersecurity Law of the People’s Republic
of China, the Administrative Measures for Classified Protection of
Information Security, the Regulations on Safeguarding Computer
Information Systems of the People’s Republic of China and the
Measures for Security Protection Administration of the
International Networking of Computer Information Networks, we
formulated and improved internal policies and systems, including
the Information Security Management Rules, the Information
System Security Management Rules, the Information
Confidentiality Rules, the Data Asset Management System, the
Information System Emergency Plan, the Information System
Disaster Recovery Plan, the Information Security Red Line, the
Information System Management Rules, the Data Security
Management System, the Management Measures for Equipment
Room Operation and Maintenance, the Computer Information
Security Management Rules and the Disaster Plan, with which we
systematically guided and managed data security, defined
responsibilities at all levels, effectively guaranteed data security
and customer privacy, and ensured no leakage and abuse of
customers’ personal information.

In 2024, we took a variety of measures to comprehensively
enhance our data and information security capabilities and
protect the sensitive information of the Group and property
owners.
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Strengthen safety
assessment and assign
responsibilities to individuals
mRz2ER  ZEEEIA

Unify the Group’s data
management and operations
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Carry out information
security assurance and check
W EERERENEETE

e Establish a position
responsibility system for data
and information security
system applications, clarify
supervisory leadership,
implement responsible
departments, and effectively
perform data and information
security responsibilities

e BEUHBENEZELZEZRASE
FAMLEES - AREER
B EEBEMEHM UER
THHEBENEERERER
=

e Increase assessment efforts,
include information systems,
data system applications and
operations and maintenance
in quarterly and annual
assessment targets,
designate practical preventive
and corrective measures
based on existing problems
and deficiencies, and
continuously improve data
and information security
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e Unify the Group's data
management and operations,
clarify data classification and
confidentiality classification
standards, standardise data
security management, data
exchange and application
processes, ensure the
security of data exchange
and application processes,
and establish unified data
application and security
management processes
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e As the functional department
of data management at the
Group headquarters, the
Group’'s Information
Technology Centre is
responsible for promoting the
data management and
application of the entire
Group, coordinating the
planning and construction of
a data platform covering the
entire Group, managing data,
and regularly checking the
accuracy and availability of
collected and shared data to
increase data security
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e Increase the intensity of
network and information
security supervision and
inspection, promptly discover
problems, plug loopholes,
and eliminate hidden
dangers, focus on
strengthening user
management, change
management, data security
management, virus
protection management and
other management
capabilities, and expand the
application of intrusion
detection systems to
eliminate the infection and
spread of Trojans and viruses
from the source, and improve
data security protection
capabilities
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e Further improve the data
security emergency plan and
conduct emergency plan
drills to test the scientificity
and effectiveness of the plan
and improve the ability to
respond to emergencies
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Strictly implement safety
management regulations on
the use of office network
computers
BRATHANRBHERERR
2EERE

Strengthen data and
information security training
IR ENE R R 2E

Partner management
BELER

e Strengthen technical
protection measures such as
office network identity
authentication, access
control, and security audits,
record office network access
log information, implement
identity management for
network access equipment,
and prohibit access to foreign
sensitive networks over the
firewall
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e Use Central China School, live
broadcast and other forms to
increase information security
promotion within the Group
and continuously improve
employees’ awareness of the
importance of information
security

s NAREEE HREW
X MAREEAIFEELE
EENE TEHRERELY
EELEEEHMNRH

e Efforts should be made to
strengthen the sense of
responsibility of
informatisation staff,
effectively enhance the sense
of responsibility and mission
of doing a good job in
informatisation work, and
continuously improve the
effectiveness and efficiency
of services
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o |f data exchange is involved
in external cooperation
projects, a data confidentiality
agreement must be signed
and data security
responsibilities must be
clarified
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e Conduct security
assessments of third-party
service providers to ensure
they meet the Company's
data security requirements
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CCNL REPUTATION BASES ON QUALITY SERVICES >

With respect to the protection of customer privacy, we guided
the management and protection of customer personal
information security in accordance with Customer Data
Protection Terms and Conditions, and regulated the process of
collecting and using customer information, the access to
customer information and the environment in which customer
information is carried in order to minimise the risk of unlawful
use and dissemination of customer information. We formulated
the Jianye+ Platform Data Security Management System, the
Jianye+ Privacy Policy and the Jianye+ User Agreement, with
commitment to respecting and protecting the personal privacy
rights of all service users via Jianye+. For those who obtain,
disseminate, or leak the information of the Group and customers,
such as official documents, emails, and personal data, without
legal authorisation, we will hold them accountable in accordance
with the Management Rules for Rewards and Punishments for
Employees.

In order to put information security and privacy protection into
practice, we actively launched relevant training courses to
strengthen employees’ awareness of privacy protection, enhance
their ability to protect data and information, and effectively
ensure customers’ information security. Additionally, we required
our staff to sign the Data and Information Security Commitment
and the Confidentiality Agreement for Resigned Employees, in a
bid to ensure customer privacy security.
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Ensuring Safety of Customers

We continue to improve our customer safety policies, such as the
Fire Safety Management Regulations, the Management System
for Fire Maintenance Suppliers, the Management System for
Elevator Maintenance Suppliers and the Operation Specifications
for Emergency Plans (public security), and exerted active efforts
on fire protection safety, fire protection, elevator maintenance,
etc. to fully ensure the health and property safety of customers.

In order to further enhance the ability to prevent property safety
risks, the Group clarified the details of the operation risk
investigation in 2024, requiring property managers to carry out a
major safety investigation from the three dimensions of projects,
honour guards and environment every half a year, so as to
ensure the operation safety and compliance of the park, and
minimise the risk of the occurrence of safety accidents. At the
same time, we conducted the day-to-day maintenance and
control of equipment, made statistics on the failure rate of
elevators, replaced aging and faulty parts in a timely manner,
summarised on a monthly basis, and inspected customers’
power supply and distribution system, and standardised power
supply and distribution equipment management in new and old
parks. We carry out a preventive experiment on 10 kV power
supply and distribution equipment every six years, and test
operating tools twice a year to ensure the normal and safe
operation of the power supply and distribution equipment in
communities. In 2024, CCNL saw no public security incidents,
achieving the goal of controlling incident occurrence rate of less
than 0.5%eo.
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Safety Operation Risk Identification Dimension
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CCNL REPUTATION BASES ON QUALITY SERVICES

We pay particular attention to the establishment of a fire safety
management system. We dispatched fire safety persons in our
headquarters, city companies, areas and communities and
clarified their respective fire safety responsibilities, so as to
ensure fire safety, strengthen the fire safety protection in the
park and reduce the risk of fire safety. In order to further optimise
the fire safety management and control process, we established
a number of fire safety-related details involved in the early
intervention stage, the acceptance inspection stage, and the
operational management stage, with a view to enhancing the
capability of preventing and controlling fire incidents. In addition,
we provided weekly guidance on the rectification of fire safety
problems and updated the newly generated problems, which
were reflected in the monthly fire safety ledger and inspection
reports that were used to remind all regions and communities to
rectify the problems. We cooperated with local fire brigades, city
management departments and gas companies to provide
corresponding training to our employees and customers, and
launched a series of activities themed on the Safety Month,
including training sessions on fire safety know-how, videos on
production safety and fire cases, sharing of general knowledge
on safety protection, fire evacuation and emergency drills, and
lectures on the use of fire fighting facilities, so as to strengthen
the fire safety awareness and safety protection capability of our
employees and customers. In 2024, CCNL achieved the goal of
no responsible fire incidents and no major safety hazards.
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Early intervention stage

Acceptance inspection stage

Operational management stage
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» Review on design drawing for fire »  City self-inspection » Daily inspection and maintenance
protection system » Formal acceptance »  Fire system maintenance

»  Construction site inspections > Rectification follow-up » Emergency plan

> B RGRIAEAEE > Handover > Staffing

> LIRSS > BmER » Employment with certificates
> EXBIK > Special training
> BERRE > Informatisation control of facilities
> BREE and equipment
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Fire Safety Management Control Process
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In order to enhance our ability to handle safety emergencies, we
formulated emergency management systems including the Cold
and Freezing Emergency Plan and Snowstorm and Cold Tide
Emergency Workbook, and periodically organised and launched
emergency drills on cold and flood prevention, firefighting, and
elevator rescue, etc. We continued to raise the safety-related
certificate holding rate of our monitoring specialists and security
guards, and at the same time organised a skills competition to
enhance the safety skills of our frontline staff, in order to create a
safer and healthier living environment for our customers.
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM

The SDGs addressed in this section:

5 MRS

ASBET > BXRERK

REHIE FESDGS :

Good health Gender
and well-being equality
R iF R RGN HRIFE

Stakeholders’ concerns:

Internal score
N EBEED

Decent work and
economic growth
RBEIENKBEER

NEBETEE

External score
SNEREE S

Prevention of child labour and forced labour
b IHEEE T KogHles T

Staff remuneration 5
and welfare
B TH M eEF 2.5

Staff care and
interest protection
B IR RE

Staff training
and development
BITIEJIRER

Staff recruitment
and team building
B T 1RHE s 3 B ek

Staff's occupational health and safety

Source of data: Materiality assessment of ESG issues

Note: Internal assessment covers the senior and middle management of the
Group, while external assessment covers ordinary employees,
suppliers/contractors/partners, industry associations/public welfare
organisations, customers/property owners/members, investors/
shareholders/capital markets analysts, governments/regulatory
authorities, local communities/neighbourhood committees and other
Stakeholders.
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM

ABHET BRERK

CCNL, which regards employees as the key to its development,
joins hands with them to grow together, shares the fruits of
development, and creates a more productive and enjoyable
working environment. We actively improved our employment
management system, as an effort to create a fair and equal,
diversified and inclusive working environment for our employees.
We provided our employees with market-competitive
compensation and benefits and promotion mechanisms, and
established a sound talent training and development system to
enhance their competitiveness in the industry. At the same time,
we took actions to safeguard the occupational health and safety
of our employees and created a multi-channel communication
mechanism to protect their legitimate rights and interests of in all
aspects.

EMPLOYMENT

The Group is fully aware that high-quality workforce is an
important foundation for maintaining the stable development of
an enterprise. We actively recruit talented people, practically
protect the rights and interests of employees, and always uphold
the concept of “caring for employees and being people-oriented”,
striving to achieve equality and respect, openness and
inclusiveness, diversity and win-win results in the employment
process.

We strictly abided by applicable laws and regulations such as the
Labour Law of the People's Republic of China and the Labour
Contract Law of the People's Republic of China, and improved
and implemented the Recruitment Management System,
Employee Termination Management Measures, Employee Paid
Leave Management System, and Personnel Management System,
Labour Contract Management System and other rules and
regulations to refine the recruitment and termination process,
working hours, holiday arrangements and others, build a
scientific human resources management system, and establish
labour relations with employees in accordance with the principles
of legality and justice, equality and voluntariness and agreement
through consultation. With great importance attached to human
rights, we insisted on a diversified and inclusive talent
recruitment mechanism. We do not discriminate against
employees because of their gender, age, race, marital status,
sexual orientation and other personal attributes.
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM

We strictly abide by laws and regulations including the Provisions
on the Prohibition of Using Child Labour of the People’s Republic
of China, and explicitly prohibit the employment of child labour
and any form of forced labor. We carry out double data
verification in the recruitment process through identity check and
records in the internal system to minimise the recruitment risk.
Additionally, in accordance with the Group's business and talent
needs, we implement an eight-hour workday system and pay
overtime wages to employees who voluntarily work overtime in
accordance with the law. No human rights violations such as
forced labour and child labour were found in CCNL during the
Reporting Period.

We are dedicated to building a young, professional and
international talent team. In addition to recruiting outstanding
fresh graduates through campus recruitment, we also strengthen
internal talent flow through internal open recruitment, so as to
ensure career continuity of our employees and boost the
increase in human resources efficiency to meet the needs of the
Group's strategic development.

As of 31 December 2024, the Group had a total of 5,699
employees. The breakdown of employees by gender,
employment type, employee rank, age group and geographical
region is shown in Appendix Il of this report.

EMPLOYEE TRAINING AND PROMOTION

The Group attaches great importance to the training of its
employees. In accordance with the strategy of talent reserve and
the requirement for becoming a learning organisation, the Group
relies on its systematic training and development mechanism to
provide employees with diversified training programs and launch
online and offline training activities to help them integrate into
the culture, strengthen management and enhance their skills,
and builds up a rich variety of promotion paths based on the
diversified and reasonable assessment mechanism, so as to
provide employees with a broad platform for their career
development and self-growth.

ASBET > BXRERK
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM

ABHET BRERK

Talent Cultivation

Under the mission of “strategic boost, cultural inheritance,
organizational empowerment” and the Group's vision of
becoming a leader in training in the industry, CCNL has
formulated the Regulations on Training Management, the Training
File Management System, the New Employee Induction Training
Management System, and the Three-Level Talent Echelon
Training Plan and established a "property headquarters-city-area”
three-level training system, a three-level talent echelon
cultivation mechanism. We established CCNL Training Academy,
which has five major sections, namely “training and
empowerment”, “talent team cultivation”, "special training
camp”, "vocational education” and "high-end study tour”,
covering professional skills, management and general courses. It
targets all employees of the Group through three different forms
of training, namely in-house training, external training and self-
improvement training. Through our talent cultivation programs at
all levels, we created a team of high-quality and universal talents
to enhance the Group's business level and achieve its business
objectives.

Employee training is a systematic project for the entire Group,
which is all-embracing and all-encompassing throughout an
employee’s career. In order to ensure that our talent cultivation
work constantly meets the actual needs of the Group's
development, we established and perfected a talent training
system at all levels of the Company, providing each employee
with professional capability building support via knowledge
sharing and business training, continuously improving the overall
quality and competency of talents at all levels, and stimulating
the motivation of employees to work, so as to establish a strong
support for the Group's development and the career planning of
our employees. In 2024, we organised professional training for
employees in core positions, which supplemented regular
training for all employees, and arranged targeted training in
phases based on specific problems in actual management
throughout the year. We offered a series of vocational training
programs, such as “Induction training for new employees” and
"Talent echelon development program”, for different types and
levels of employees.
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM
ASBET > BXRERK

Star Programme
B2 01

Led by the Department of Urban Integrated
Management, the programme is designed to
train talents for the city line supervisors for a
period of 1 year. The trainees are the current
attentive housekeepers, maintenance
workers, cleaners, gardeners, honour guards
and other grass-roots excellent individuals.
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Bright Moon Programme
02 R A8

Led by the Department of Urban Integrated
Management, the programme is aimed at
fostering talents for line managers for cities.
Participants mainly include housekeeping
supervisors, repair and maintenance
supervisors, honour guards, cleaning/
greening supervisors, and functional staffers.
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Sea Programme
WSk 03

Led by the Group’s Human Resources Centre,
this programme aims to build a talent reserve
for the general managers of the Company.
The programme runs for one year and its
participants are mainly selected from the
Company's deputy general managers,
assistants, city-specific general managers,
and general managers of functional
departments/specialised companies.
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Distant Mountain Programme

LTS

Some of the Talent Cultivation Programmes

AFSBEETE (B5)

05 06

Led by the Comprehensive Administration
Department of Jianye Property, this
programme aims to cultivate district-specific
managers, with participants mainly selected
from: line managers of functional
departments in the headquarters and current
project managers of city companies.
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Fertile Soil Programme
Kt atEl

Led by the Group's Human Resources Centre,
this programme aims to build a talent reserve
for functional assistant general managers of
the headquarters, deputy general managers/
assistant general managers of city
companies, outstanding senior project
managers, and managers of city functional
departments. The programme runs for 10
months.
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CCNL, this programme is designed mainly for
the establishment of a talent pipeline for
project managers. The programme runs for 8
months, and its participants are selected
from project line managers and supervisors,
among others.
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM
ASET  BxRERK

Based on the three-level training system, we have established a ER =2 K - R E T =550
three-level training evaluation process to evaluate and improve — F2LAET(E RIZFHEFIBE -
the training effect.

First-level Assessment

— T
After the training, the training organiser requests the participants to fill in
the Training Effectiveness Evaluation Form to conduct a first-level
assessment on the training instructor and the training organisation;

S E M - I EREAGSSIABES GFIIMRTMHER) -
EIEFE R R BB A 1T — AT

o
v

Second-level Assessment

— A

One month after the training, the training organiser will interview
trainees’ direct superiors and colleagues to examine their
understanding and use of the knowledge;

BIER—EAA%E - BB EREMHZIETTE L& - AED
o BRI 8 TAHIERAERER

o
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Third-level Assessment

=R

The training organiser compares the annual performance appraisal
scores of the trainees to appreciate employees’ use of their
knowledge and the improvement of their performance results.
FllAE A E BB LR B FEERNE RS BRETEHA
HEERIER MBS RSCE R -

&
A 4

Three-level Training Evaluation Process
B = JEHERR

In 2024, the percentage of CCNL's trained employees by gender 20244 » @ ¥ A FIRMN R E TERIZI AT
and employee category and the average number of training FIELEDLMELE TR TN FHEER
hours completed by each employee are shown in Appendix Il of — ZAREFREHTEE— -

this Report.
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM

Talent Development

In 2024, we further strengthened the coordinated planning of
talent cultivation, and pushed forward the establishment of our
talent team on all fronts to ensure that we have sufficient talent
pipelines with good quality that is well-structured and comprised
of outstanding members. We have formulated the Employee
Certification Subsidy Measures to encourage employees to
actively improve their professional capabilities. We continuously
revised and improved the Position and Rank Management
System. According to the characteristics of positions, we set up
three types of job sequences: management sequence, profession
sequence and operation sequence. We connected the channe
between management sequence and profession sequence, and
encouraged employees to grow into versatile talents with
leadership and professional skills, and to broaden the path of
their career development. At the same time, we also support the
cross-channel promotion and development of employees of the
operation sequence. In order to strengthen the linkage among
strategies, objectives and rights and responsibilities, we
formulated the Performance Appraisal System to conduct
comprehensive and three-dimensional appraisal and evaluation
on our employees in four aspects, namely key performance
indicators, time of completion, quality of the work completed,
and contribution to the Group, so as to ensure that the appraisal
is fair and objective, provide the criteria and basis for the
performance of our employees, their annual performance pay
bonuses, and promotion, and then raise their enthusiasm.

BEREFEARAT / 2024FRIE - HEREAHRE
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM

ABHET  BXRERK

EMPLOYEE RIGHTS AND INTERESTS AND
CARE

The Group is committed to providing a warm workplace for its
employees by adhering to its philosophy “people-oriented”. We
built a competitive compensation and benefit system for our
employees to enable their contribution to be proportional to their
gain. We encourage them to actively participate in our internal
management, provide smooth communication channels for
employees, and actively organise various cultural and sports
activities to enhance collective cohesion and sense of happiness
in the workplace. We also care about and help our employees in
difficulty, pay attention to the needs of our employees and their
families, and create a humane working atmosphere for our
employees.

Compensation and Benefits and Protection of Rights
and Interests

We regard competitive compensation and generous benefits as
the basis for motivating employees and demonstrating our stable
development. We formulated the Management System for Labour
Contracts, Social Insurance and Housing Provident Fund to
provide criteria for the composition, adjustment and payment of
employee remuneration. We also provide all of our employees
with statutory benefits, including “five insurance schemes and
one housing fund”, sick leave, marriage leave, maternity leave
and annual leave, in accordance with the relevant laws and
regulations of the places in which we operate.

On the basis of basic compensation and benefits, and to
continuously improve employees’ well-beings and satisfaction,
we improved the Group's internal welfare system by providing a
wide range of additional benefits, including transportation
allowance, seniority allowance, lunch subsidies, holiday gifts,
birthday benefits, wedding and childcare gifts, annual medical
check-ups, and additional leaves. We also integrated the Group's
internal resources to introduce preferential policies on home
purchase, children’s schooling, cultural trips, and eco-friendly
agricultural products for our employees in need. In addition, we
formulated the Lifestyle Service Incentive System to provide
incentives to employees in the lifestyle service, real estate
service and case development service sectors, with a view to
motivating employees to work and enhancing their sense of
value and achievement.
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM

We also care for our female employees and actively lead them in
gathering strength. We strictly comply with relevant laws and
regulations like the Law on the Protection of Women's Rights and
Interests of the People’s Republic of China, and seriously
implement the Circular on Further Regulating Recruitment
Practice to Promote Female Employment released by the Ministry
of Human Resources and Social Security and the Special Rules on
the Labor Protection of Female Employees published by the State
Council. We strictly follow the provisions on maternity and
breastfeeding leaves for female employees to ensure that they
are entitled to equal pay and benefits and promotion
opportunities in accordance with the law.

Employee Communication and Care

We continued to innovate in the democratic management
mechanism, worked out a series of systems such as the
Management Measures for Communication and Feedback, and
provided smooth communication channels such as mailboxes for
collecting opinions, so as to respect employees’ rights to know,
participate, express and supervise. We listen to our employees
and encourage them to play their roles as “owners” to promote
our long-term development. We required the persons in charge
of each department to have quarterly talks with their indirect
subordinates to listen to their needs in their work and life,
ensured that employees communicate with the management on
various proposals on the working environment, operation or
management without being threatened, and recorded them in
the Communication Feedback Form, so as to ensure responses
to employees’ requests. Furthermore, we held exchange and
sharing activities among department heads, job mentors and
new employees from time to time to allow employees to
understand the Group’s development and business progress, and
at the same time optimise and update management systems and
services according to its development needs and employee
feedback. Once the collected complaints are verified, the
complainees will be penalised in accordance with the reward and
punishment policy. In 2024, we organised a number of seminars
and sharing activities, such as “executive meetings” and
“newcomer roundtable”, in a bid to strengthen the interaction
between employees and us, and allow capable employees with
ideals to speak out.
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TAPPING FULL POTENTIAL OF TALENTS TO BUILD CCNL TEAM

ABERT BRERK

In order to encourage our employees to strike a reasonable
work-life balance, we were active in launching colorful team
building activities and recreational and leisure activities. For
instance, we set up cultural and sports groups like basketball
club, badminton club, table tennis club and reading club, which
help our employees relieve their work pressure, enhance their
sense of identity and belonging to the Group, and guide them to

develop a healthy lifestyle.
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OCCUPATIONAL HEALTH AND SAFETY

As a property management firm with a strong sense of social
responsibility, the Group attaches great importance to the health
and safety of every employee and stakeholders, by continuously
improving our employee health and safety management system.
We aim to strictly prevent and control safety risks, enhance our
emergency management capabilities, and promote the
normalisation of safety training and education. Various measures
are taken to ensure the safety of our operations and construction
processes to avoid the occurrence of safety accidents. Our focus
lies in creating a safe, healthy and standardised working
environment for its employees and stakeholders.

In strict accordance with laws and regulations such as the Labour
Law of the People's Republic of China, the Law of the People's
Republic of China on the Prevention and Control of Occupational
Diseases, the Work Safety Law of the People's Republic of China,
the Fire Protection Law of the People's Republic of China, and
the Interim Provisions on the Investigation and Management of
Hidden Hazards in Work Safety Accidents, we formulated the Risk
Management System, continuously refined our safety
management framework and system establishment, regularly
arranged specialists to carry out safety risk investigation and
control, and took a number of safety inspection measures to
reduce the safety hazards in operation management and project
construction and to create a safe and healthy working
environment for our employees and construction workers.

In response to emergencies like extreme weather, in adherence
to the Emergency Response Law of the People's Republic of
China, we persistently polished up our emergency response
mechanism, and standardised the processes and requirements
for incident response, handling and subsequent management
optimisation to prevent significant impacts on the lives, health
and property safety of our employees. In addition, we optimised
practice to enhance our organisational ability for safety and
health protection, so as to continually strengthen the ability of
our employees to respond to and deal with safety emergencies.
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ABHET  BXRERK

In order to enhance the safety awareness of our employees, we
regularly conducted safety training, including safety education
and fire safety drills, for all employees, project engineers and
construction workers. In the meantime, we provided appropriate
pre-job training for special operators to ensure operation safety.

Furthermore, according to the Regulations on Reporting,
Investigation and Handling of Production Safety Accidents and
the Regulations on Work-related Injury Insurance, we have
established a standardised process for handling work-related
injuries, improved the criteria for recognising work-related
injuries and assessing labour capacity, and provided medical
insurance reimbursement and disability benefits to employees
recognised as injured and disabled employees in accordance
with the relevant requirements of Ministry of Human Resources
and Social Security. In addition to the induction medical
examination and annual health check, we also purchase
employer liability insurance for all employees to ensure their
occupational health and safety.

As of 31 December 2024, CCNL has had zero work-related

fatalities. The details of employee-related injuries and lost
workdays are outlined in Appendix Il to this Report.
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STABLE OPERATION AS THE FOUNDATION OF CCNL
BREEZ BXRZF

The SDGs addressed in this section: X EZ &[] fE SDGS :

1 (B BIREIR

HIRHERAR

Partnerships for the goals
REBEZEERNBERBRR

Stakeholders’ concerns: FlzsERE 5 BE ¢
Internal score External score
WE T o SNEREE S
Integrity construction and anti-corruption
BRZRERARES
5
25
Reasonable marketing Responsible supply
and promotion chain management
BIERYE SR R BEENHEREERE
Source: Materiality assessment of ESG issues HIEHIR - ESGRE B E B I1EFT 4

Note: Internal assessment covers the senior and middle management of the — i¥ :  AEGFE REHERBEBBRRETREEAE SN0

Group, while external assessment covers ordinary employees, FHEREHEAEEBEET HER BHEE
suppliers/contractors/partners, industry associations/public welfare - TTEBS Rk BF 22X 28 KRE
organisations, customers/property owners/members, investors/ HREAAEXTESNE - BT EEHIE - g1
shareholders/capital markets analysts, governments/regulatory ttle JEE g KA M F a6 -

authorities, local communities/neighbourhood committees and other

Stakeholders.
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CCNL always upholds the concepts of integrity, cooperation and
development, and adheres to business ethics, laying a solid
foundation for its high-quality development. In the meantime, we
insist on building a mutually beneficial and win-win ecosystem,
continuously promote the establishment of a sustainable supply
chain, and actively participate in industry exchanges, and work
together with various parties to contribute to the creation of a
fair and healthy business environment, and jointly promote
sustainable development.

BUSINESS ETHICS

Upholding the fundamental principles of integrity, compliance,
incorruptibility and self-discipline, we strictly adhere to relevant
national laws, regulations and regulatory requirements, and has
improved our internal control and risk management systems. We
strive to ensure legal compliance in brand promotion, practise
the concept of incorruptible operation, and protect our own
rights and interests while showing respect for the intellectual
property rights of others, thereby constantly improving our
capacity for legal compliance and incorruptibility and creating an
orderly and stable business atmosphere.

Strict Adherence to Legal Compliance

Strengthening the Internal Audit System

We continuously strengthens our independent, vertical audit and
supervision management system, and have formulated rules and
regulations such as the Regulations on Audit and Supervision
Management, the Regulations on Internal Audit Management, the
Internal Audit Operation Management Measures, and the Audit
and Supervision Work Guidelines, and clarify the responsibilities
at all levels, promoting the institutionalisation and standardisation
of internal audit and supervision. The Group’s Audit and
Supervision Department coordinates the management of internal
audit matters, and is responsible for pre-consultation and in-
process control, giving full play to its supervisory and monitoring
role. The audit personnel are responsible for formulating routine
annual and quarterly audit work plans, conducting major topic-
specific audits, preparing audit workpapers and reports, and
following up on corrective actions. Meanwhile, the internal
control personnel are responsible for monitoring and
implementing the corrections of audit findings, following up on
the closed-loop management of audit work, and persistently
enhancing our compliance management.
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Enhancing Risk Management Capabilities

In order to improve the effectiveness of risk management of the
Group, we have put in place a strict and comprehensive risk
control system and been continuously improving our risk list in

BREEZ BXRZF

BB R EIERED

REAREERBEENBRN  BMELTS
WRBPIEER - TEECRRISE - REE
HEae AT BERERAE - ABETTREZZ

addition to forming three lines of defense represented by B &K ERESIE=EIH4E - A bR E I8

business functional departments, management, internal control,
internal audit, and audit committee, so as to strengthen the risk

BEh BRBEAKBEMAEBRENAINER
Braachl - BTG R -

management capabilities and achieve the identification,
assessment and response to internal and external risks covering

all the business segments of the Group.

The first line of defense:
Business functional departments
E—ERR - EBEEAEIBM

Responsible for executing daily functional work, checking for intra-
department business risks, and practicing relevant controls under the
guidance of a standardised management system to address risks.
BEARBAEIENT  BREENFIEBRR  TEEETERERNIE
BT ENITIRBZESG A LR -

The second line of defense:
Management and internal control
personnel

E_ERR BEEERANEZEAR

Responsible for formulating risk management rules, coordinating the risk
management work of various functional departments, and overseeing
the work execution by business functional personnel to ensure that the
risk management work at the first line of defense is effectively
implemented.

BEHERRERSE SERASBEBFIRAREEIE  BEEEK
BEEABHBMT  URRE-—BHRNRARERTEGENEUNER -

The third line of defense:

The Audit and Supervision
Department and the Board of
Directors

HoEWR  BERIRESRE

Responsible for the final supervision of risk management work and
conducting relevant audits on major risks to evaluate the effectiveness of
the Group's risk management and internal control systems. The Audit
and Supervision Department reports independently to the Board of
Directors.

BERREERRERIE mEXRRRFAREENETT TE - UG
AEERREEMADEFEROERE - B FIaERNESGHET
BALFE R o

Three lines of defense for risk management

B EE = ER AR
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Enhancing Employees’ Compliance Capabilities

The Group places a high value on employee behaviour
management and emphasises the need to enhance employees’
compliance capabilities. We require all employees to
acknowledge and sign the Employee Code of Conduct, so that
they would strictly adhere to compliance requirements and fulfil
professional responsibilities. In addition, we provide new
employees with compliance training during onboarding to instil in
them a strong sense of legal compliance. We also utilise the
Intelligent Jianye platform and WeChat official account to
disseminate compliance courses to all employees and deepen
their understanding of our compliance management system and
norms, thereby further strengthening their compliance
awareness and improving their compliance capabilities.

Standardising Promotion and Advertising Practices

We insist on winning customers’ trust through honest sales. In
strict compliance with the Advertising Law of the People’s
Republic of China and other laws and regulations of the countries
and regions where we operate, we formulated systems such as
CCNL Property Brand Management System and Jianye Property
Brand Visual VI Manual Management System to clarify the
management standards for the marketing team, marketing
channels, marketing procedures, use of brands and other related
matters, and to strictly guard against exaggerated or false
publicity. We aim to improve the brand communication and
management systems, promote the standardisation and rigor in
marketing, enhance the professionalism of the marketing team
and the execution, and practically safeguard the legitimate rights
and interests of customers.

We strictly abide by the three-tier auditing process, whereby
promotional content is initiated by the brand staff at the
headquarters, which is preliminarily audited by the brand
manager and subject to final audit by the general manager of the
basic services department. We strictly control the information on
broadcasting, television, portal websites, and new media outlets,
such as WeChat official accounts, TikTok, WeChat Video,
"Jianye+" APP, Sina Weibo, and lJinri Toutiao, committed to
providing our customers with accurate and reliable information
on our products and services to ensure that they can clearly and
efficiently obtain the information they need prior to making
decisions.
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We also evaluate our staff's promotional work to continuously
strengthen their sense of responsibility and provide incentives to
motivate them to conduct responsible marketing. Moreover, for
non-compliance in marketing, the staff and leaders involved will
be held accountable and punished depending on the
circumstances and the severity of the impact in accordance with
the Management System for Rewards and Penalties, in a bid to
ensure the unified brand image, protect the brand reputation,
and boost the brand value.

Building a Culture of Integrity

Shaping a Full-grown Anti-Corruption System

Integrity in business operations is the foundation of any
successful enterprise. We actively observe business ethics and
shoulder social responsibilities. We strictly adhere to Anti-Money
Laundering Law of the People’s Republic of China, the Anti-unfair
Competition Law of the People’s Republic of China, the Interim
Regulations on Prohibition of Commercial Bribery and other laws
and regulations of the countries and regions where we operate,
and prohibit extortion, blackmail, corruption and bribery, and
other forms of behaviour that violate business ethics. We
established a sound anti-corruption system and formulated a
number of systems, including the Anti-Fraud Regulations, to
refine measures to deal with violations and breaches of
discipline, to standardise our operational management, and to
ensure our sustained, stable, and healthy development. In
addition, in order to effectively prevent and control the risk of
corruption and create an atmosphere of integrity, we require all
staff to sign the Commitment to Integrity in the Workplace, and
carry out their work and business activities in accordance with
the relevant standards, so as to set an example in practicing the
principles of integrity and honesty.

We actively promote the effective implementation of our integrity
management mechanism and formulated the Whistleblowing
Management Measures to standardise the process of accepting,
registering, investigating, collecting evidence and dealing with
reported information. We encourage our employees and all
relevant parties to report and complain against acts of corruption
and bribery, abuse of power for personal gain, malpractice,
abuse of authority and other breaches of professional ethics,
laws and regulations. We set up various reporting channels such
as telephones, letters, emails and visits, and added reporting
boards to ensure that the more convenient use of reporting tools
by the whistleblowers. We adopt a “zero-tolerance” attitude
towards corruption, malpractice and other irregularities. Upon
receipt of a report, our supervisory staff will conduct a

BREEZ BXRZF
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preliminary examination of the information, lay down a
corresponding work plan, mobilise the necessary resources, and
make an investigation. Meanwhile, we have set up a
whistleblower protection mechanism to keep whistleblowers'
information strictly confidential, and resolutely deal with acts that
infringe on whistleblowers’ rights, such as strikes, threats,
retaliation against whistleblowers and witnesses.

In 2024, we expanded the influence of the reporting and
complaint channels, informed the reporting methods to every
grass-roots employee, and increased the proactive efforts on
investigation and handling. We received and handled 7 effective
reports, with a 100% timely handling completion rate.

FRAETIF - R - RIPIRLEBERARERS] -
HREPAGSETERRE  BREEHERA
BATE  BE  RESRTLJARNNITS -

2024F - BB ARLBRIGFREFE N BRRK
AR TMEENABET r WIAKESHEENE -
BEREWRFREETE BEE7HE  KEBESEEX
& 100% ©

CCNL Reporting Channels

BENEEERRE

Reporting Hotline:
HERIEER
0371-55505685

Reporting Email:
BRIFEEFHRE

supervision@ccnewlife.com.cn

Reporting Postal Address:

CCNL Audit and Supervision Center, 7/F, Building No. 2, Jianye Office
Building, No. 19 Dirun Road, Zhengzhou Area (Zhengdong), Henan
Pilot Free Trade Zone
BRZHBA ML
B g RREMNF R (BR ) i H K
19 BRE AR B 2R 7T EEREEAERDP L

During the Reporting Period, there were no concluded corruption
lawsuits against CCNL or our employees.
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BTRHEYEEENESHRABEN -
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Creating a Cultural Atmosphere of Integrity

We continue to strengthen our culture of integrity and enhance
the integrity awareness and performance of our employees and
suppliers, in order to create a cultural atmosphere of integrity
and maintain a sound business environment. To this end, we
have put in efforts to promote the culture of integrity through a
variety of channels to stimulate the initiative and enthusiasm of
employees to learn the culture of integrity. We provided all board
members and employees with an online anti-corruption course
and disseminated various content related to integrity through our
Intelligent Jianye platform and WeChat official account. In
addition, periodic offline training sessions were organised for
employees to study anti-corruption cases and to develop a
strong notion of abstaining from corruption. We also published
posters about integrity and self-discipline during festivals and
holidays to promote the concept of integrity culture in the Group,
enhance the awareness of integrity and compliance among all
staff, foster an integrity culture and create an integrity
atmosphere. In addition to focusing on the integrity management
on staff, we organised meetings in 2024 with suppliers to inform
them of the relevant requirements in the system-related
documents and contracts, and launched anti-corruption
campaigns to require them to be self-disciplined, comply with the
rules and regulations, maintain good professional ethics, and
abide by the basic code of professional conduct.

During the Reporting Period, CCNL conducted a total of 4 anti-
corruption trainings, covering all employees, with a total course
hour of approximately 240 minutes.
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Intellectual Property Protection

Regarding the protection of intellectual property rights, we strictly
comply with relevant laws, regulations and regulatory
requirements, such as the Trademark Law of the People’s
Republic of China, the Copyright Law of the People’s Republic of
China, and the Patent Law of the People’s Republic of China. We
have also introduced the Work Plan for Intellectual Property to
standardise the management of intellectual property
applications, registrations, ownership transfers, and related
information, and regularly conduct training and monitoring to
ensure our compliance with the established regulations. The
Group formulates an annual intellectual property management
plan every year, and designates a dedicated person to be
responsible for implementation and supervision, actively protects
its legitimate rights and interests on the premise of fully showing
respect for the intellectual property rights of others, so as to
create a fair and healthy competitive environment, and stimulate
the vitality of the industry’s innovation and development.

As of 31 December 2024, the Group had obtained a total of 12
intellectual property rights, all of which are software copyrights.

SUSTAINABLE SUPPLY CHAIN

The Group works with its suppliers in an honest manner to
promote sustainable development, with an aim to build a fair,
efficient and sustainable supply chain. We established a full life-
cycle management mechanism for suppliers to strictly regulate
the selection, evaluation and management of suppliers, so as to
ensure the continuous and efficient supply of materials and
services for production and living, and guarantee the quality of
services. Furthermore, we raised the bar for suppliers from
social, economic and environmental perspectives, and took a
variety of measures to empower suppliers to go green.
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Supply Chain Lifecycle Management

We strictly abided by the Tendering and Bidding Law of the
People’s Republic of China and the Government Procurement
Law of the People’s Republic of China and other laws, regulations
and regulatory policy requirements, formulated and persistently
optimised supply chain management systems such as the Basic
Business Supplier Management Regulations, Basic Business
Procurement Management Regulations, Lifestyle Service
Business Recruitment and Procurement Management Measures,
Tender Meeting Site Management Measures and Basic Business
Supplier Inspection Management Regulations, covering all
suppliers that have basic services and lifestyle service business
dealings with the Group headquarters, city companies, and
specialised companies. We aim to clarify the management
requirements for the entire life cycle from supplier admission,
assessment and exit, continuously improve the level of supply
chain management, and enhance supervision and review of
suppliers” sustainability performance.

We have set up a complete full-cycle supplier management
system, covering the six-module process of supplier preliminary
review, certification, admission, pre-qualification, evaluation, and
grading. The Tendering and Procurement Department of the
headquarters, with the coordination and cooperation of the
centralised business departments of the headquarters, organises
the establishment, update and release of the first-tier supplier
resource database, conducts annual evaluations of first-tier
suppliers, and supervises various city companies and specialised
companies to manage suppliers according to system
specifications. The tendering and procurement supervisors of
various city companies and specialised companies, with the
assistance of the regional centralised business department,
organise the establishment, update and reporting of the
secondary supplier resource database, and control the process
and risks of the secondary procurement of the company in this
city, and is responsible for the evaluation of secondary suppliers.
We introduce suppliers by business category, carry out
centralised tendering for a variety of centralised procurement
products, and give priority to cooperative suppliers close to the
source of goods and services, so as to establish market
advantages while supporting the local economy. When reviewing
suppliers, we strictly abide by the principle of objectivity and
fairness to maintain long-term cooperative relationships and
form a normalized mechanism to ultimately cooperate with
suppliers who perform well in selection, employment, training
and retention.
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Priority is given to recommending the top-ranked suppliers published via authoritative channels. Examination )
will be conducted on their years of operation, registered capital, scope of business, number of people served,
annual turnover, relevant professional qualifications, certificates, and number of professional staff.
BEBBLERMRERMOFEENNHER  FRELEFR  SMEt  SXHE - MEAR
FEEE  HUSXEERY EEFE FXABHES - )
N
Suppliers will be certified after passing an evaluation process that includes reviewing information,
conducting investigations, and testing samples.
HERmTRBERE  Eatds  BMER  KnRllSTREESERE -
J
N
Suppliers who have passed the certification will need to produce relevant documents for them to be
added to CCNL's supplier database.
AAREFEZENEESTREBEERERMAREFREEHTE -
J
N
For suppliers added to the database, those meeting our registration standards will be prequalified and
allowed to participate in bidding opportunities according to our procurement plans.
EHRFENBRFERBEENHERBEEZBBEAE  REBHFRLEEFZ
J
N
Our functional departments, specialised companies, and city-specific specialised teams will evaluate
those qualified suppliers as per relevant regulations and policies
B R BRI B S BRAL IR, B AR PR TR FE KR A MK FBAR R B R AR e s 7 TRT A
J

Suppliers approved after evaluation will be subject to unified grading management. The grading scale h
consists of normal cooperation (for strategic suppliers (S), excellent suppliers (A) and qualified suppliers (B)),
cooperation suspended (substandard suppliers), and cooperation terminated (blacklisted suppliers).
FESENHERSEFERE—DRERE FEERIR  EFEFE (BEES) BFA)  61(B))
EEE1E (TatRitEm) REIEE1E (REREHER) -

Supplier Management Workflow
HEBEEERR
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We emphasise dynamic management on our suppliers, and
regularly sort out, maintain and update our supplier database to
ensure that the quality of the supply chain always meets the
standards of CCNL. Through monthly, quarterly and annual
inspections and evaluations on suppliers, including inspections
on suppliers, surveys on customers, and spot checks of
purchasing behaviour of purchasing personnel, we examined
suppliers’ performance and supply chain compliance in all
aspects. Based on the results of the inspections, we took
corresponding measures for renewal of business cooperation,
enhancement of corrective actions and supervisory
management, and elimination and suspension of cooperation
with suppliers to reduce supply chain risks. In addition, we
regularly launched professional skills training for our staff to
ensure that they were up-to-date with the latest supply chain
information, and periodically organised visits to learn from
external experience and search for and cooperate with good
suppliers from sources of goods.
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Means of Investigation Description
RBEFE ERERA

On-site supplier visits
S ERREMEG

We would regularly organise on-site visits to our suppliers.
EHIA AR B OIS TE -

Investigation of new success
cases
TR pIER

EREMBL - BFEFER

For new and major success cases of a supplier, we verify and investigate the
product type, cooperation status, and after-sales service on the spot, taking into
account its relevance and consistency with our needs.
HRNHERFIEEREERN  BMEE8FFTROMBEMEE S - BRI
BIRRBIENFEITE MR E R o

On-site spot checks
EERRRSHE
checks if necessary.

We conduct on-site investigations into our suppliers’ material purchasing,
production progress, delivery progress, and warehousing status, and initiate spot

LESEERS GEFHELAE HHEBRMEERMN  £EELEE  BXE
B RREETEREE - LERETHE

Public disclosure verification
AAREFREBEREE

If a supplier is disclosed by the media or publicly known to be involved in a brand,
patent or intellectual product dispute with others, we conduct immediate
investigations to verify the accuracy of such information and update the supplier’s
status in a timely manner if the information is confirmed to be true.

HiFE BB AMREREENEE WP RERNEEENREERN, NEERE
FHRE  RNESRATEE  SHEED  REBHEMIREEITES

Means of Investigation into Suppliers’ Comprehensive Strength

HEFGESEIRAES E
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In order to establish a long-term and stable partnership with
suppliers, and understand and resolve any problems that may
exist with suppliers in a timely manner, we established a two-
way communication mechanism, launched annual supplier visits
and exchanges, and actively communicated with suppliers by
means of phone calls, meetings and so forth, so as to strengthen
the interaction with our suppliers, enhance the level of products
and services of our suppliers, and work hand in hand with our
partners in realising sustainable development.

As of the end of the Reporting Period, CCRL had a total of 3,000
suppliers. The number of suppliers by region is shown in
Appendix Il of this Report.

Environmental and Social Responsibility in Supply
Chain

We select suppliers from the perspective of sustainable
development. We bind ourselves and our partners with stringent
business ethics, take into account their environmental and social
performance, create an open and transparent cooperation
environment, and practise the green development concept, so as
to jointly create a sustainable supply chain ecology.

We sign the Sunshine Cooperation Agreement with our suppliers
to regulate the integrity obligations of both parties, and eliminate
the occurrence of any violation of business ethics such as bribery
and acceptance of bribes, dishonesty in cooperation, and failure
to report conflicts of interest in the course of cooperation. Once
discovered, depending on the severity of the case, we will
impose penalties such as fines, suspension of cooperation,
termination of cooperation, inclusion in the blacklist of dishonest
organisations, and referral to the judiciary for handling. We also
encourage and reward suppliers and our employees for providing
leads on violations by both parties. In 2024, a total of 49 CCNL's
suppliers have signed the Sunshine Cooperation Agreement, with
a signing rate of 100%.
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We incorporate environmental and social requirements into our
supplier management mechanism to promote sustainable
upgrading of the supply chain. We have developed a list of
environmental and social standards for screening suppliers to
ensure that the social responsibility performance of suppliers
meets or exceeds the requirements of laws and regulations
where we operate. Based on the qualification assessment
system, we have established a supplier environmental and social
assessment and investigation mechanism to determine the
assessment process for the actual and potential significant
impacts of the supply chain on the environment and society. We
have adopted corporate self-inspection to regularly evaluate and
review suppliers’ performance of environmental and social
responsibilities, and required suppliers to provide environmental
assessment reports during the opening and operation processes.
At the same time, we focus on inspecting the production
environment of supplier employees to ensure that suppliers
produce products or provide services in a responsible manner.
The review results will be used as an important basis for supplier
selection, increase or decrease of orders, rewards and
punishments. In addition, in order to assist suppliers in building
their sustainable development capabilities, we carried out
diversified training for suppliers. The Group headquarters trained
first-tier suppliers and city companies trained second-tier
suppliers to continuously improve the environmental and social
risk management levels of suppliers, helping them improve
environmental efficiency and sustainable competitiveness. We
also took active measures to encourage suppliers to prevent,
mitigate and remediate actual and potential major negative
environmental and social impacts, and worked with suppliers to
sort out the brand image of responsible supply chains and build
public confidence.

We continue to increase the proportion of green product
procurement and, on the premise of meeting demand, give
priority to partners with national environmental label certification
or other relevant environmental label certifications, and to
products with national energy-saving certification or related
certifications, and conduct on-site inspections of environmentally
friendly products.
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BREZ BRZF

COLLABORATIVE DEVELOPMENT

As a leading property service provider in central China, the
Group, seeking high-quality development, actively explores a
path that better suits its development characteristics while
balancing the scale of management and quality of service. By
participating in industry seminars and exchanges, and holding
diversified discussions with business partners to promote
cooperation, mutual empowerment and resource
complementarity, we join hands with large property management
companies to build a platform for exchanges and learning,
cooperation and win-win situation within the industry, and
explore the opportunities and risks facing the property service
industry, with a view to building a mutually beneficial and
supportive business ecosystem, and to promoting the high-
quality development of the industry.
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The SDGs addressed in this section:

SR ERIK
H 72 A2 htE

R Z Hi[ fE SDGS :

13 RIRITED

Zero hunger Clean water and Sustainable cities Responsible Climate action
sanitation and communities  consumption and
production
ZH BRYKNEERE ARFERTNLE AEFEEHmALE RIETH
Stakeholders’ concerns: FEZEE AT .

Internal score
AEBEE D

KEEDERE

External score
SNERET S

Disaster emergency management

Response to 3

climate change
FEH RIRE(L

Water use and
water conservation
KB R B ERK

Energy consumption
and efficiency
BEIR B A B A

Energy conservation and
emission reduction and
green operation

ERERBEER A BB
Waste disposal and management
BEDEEHREIE

Source: Materiality assessment of ESG issues HIEHIR - ESG iz REE Z T4

Note: Internal assessment covers the senior and middle management of the 3 :  NEETE REBEEAEB SRR REHEAE - SN 30
Group, while external assessment covers ordinary employees, I REHREEEEAT HER AHEE
suppliers/contractors/partners, industry associations/public welfare - TTEBS Dokt BF %% 88 KRE
organisations, customers/property owners/members, investors/ ZREEATEAME - BT ETHE B
shareholders/capital markets analysts, governments/regulatory ' EEERAMFSIEE T -
authorities, local communities/neighbourhood committees and other
Stakeholders.
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Always adhering to the environment management policy of
“credit-keeping, law-abiding, energy-saving, emission reduction,
low carbon, environmental protection, and sustained
improvement”, the Group has integrated green and low-carbon
development into its development agenda. In strict accordance
with the requirements of ISO 14001 and ISO 50001 certification,
we rolled out measures such as adjusting and optimising the
energy structure, setting environmental and energy management
goals with specific targets, applying advanced energy-saving and
low-carbon environmental protection technologies, and
strengthening environmental protection and energy-saving and
low-carbon management to promote the green, low-carbon, and
high-quality development of CCNL.

GREEN OPERATION

The Group strictly complies with relevant laws and regulations
such as the Environmental Protection Law of the People’s
Republic of China, the Law of the People’s Republic of China on
the Prevention and Control of Water Pollution, the Law of the
People’s Republic of China on the Prevention and Control of
Atmospheric Pollution, and the Measures for the Management of
Urban Domestic Waste. We have also introduced a complete
lineup of energy-saving and emission reduction policies such as
the Regulations on Office Environment Management. On top of
this, we continue to promote green operation across the entire
business processes and mitigate the environmental impact of our
operations to ensure the sustainable development of all business
operations.

On the basis of complying with various laws and regulations, we
have formulated and implemented the Management Rules of
Advocating Frugality and Green Office to standardise daily
inspections of the office environment, paying attention to details,
starting with little things, and calling on all employees to work
together to create a green and, a clean working environment and
establish a good corporate image. In 2024, we improved and
updated our internal management policies and systems, such as
the Management System for Office Environment, to guide various
departments in carrying out environmental management-related
work. We required employees in all departments to strictly follow
documents and system specifications in environmental
management-related activities. At the same time, we
strengthened environmental protection training for employees to
manage the impact of daily business activities on the
environment in a scientific way. In addition, we have
implemented the Jianye Property Water and Electricity
Consumption to enhance resource management and strengthen
energy-saving awareness.
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MATERIAL MANAGEMENT
We formulated management requirements for assets, supplies, FHFINREE - #FM - @/ 9 EREZ@ENF
conference affairs, business transactions, etc. to strictly control  $|E BB E Sk - UERIEWEEFE - HETNEH
material consumption and avoid unnecessary waste. RE o

MEEE

Environmentally friendly
suppliers
RIERFHER

The Group took the initiative to
investigate suppliers, and filled
out the Survey Record on
Suppliers Environmental
Assurance Capability and the
Supplier Evaluation Form. Based
on investigation results, we
consciously cooperated with
suppliers with qualified
environmental protection
capabilities.

AEBEETHHHERETE
8 RKETRIRRE LS
B B(HRERERR) - R
BHEEER  RMAEPEER
BREE N RO HEREET
BE-

Rental and placement of
green plants
RAETE IR

When maintaining greenery in the
areas under our management,
the Group has set a target of not
using any highly toxic pesticides
prescribed by the state. We have
entered into relevant contracts
with third-party flower suppliers
to rent greenery in upscale
residential complexes to reduce
noise, dust, and greenhouse gas
emissions and beautify the
working environment.

AEERIY [EEEEEAEE
AL ] B - 100% T A3 B KR
EHNRSRE] BF - RIES
=hREAHEERARES
A Z#5E ) EETHEAR
BOERRR  RE - RIR
EREHN - BEMARED
SR

Green Office Management Initiatives

BREeRAEEER

BEMEFRMAA / 2024FIRIE - HEREARE

Energy conservation
and emission reduction of
office areas
WA B AR FE

The Group called on all staff to
save energy and reduce
consumption by posting water
and electricity saving slogans in
office areas.

AEBEBBERDRKR|E
K -HEEERRE BERE
MEEFERE -
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WATER RESOURCES MANAGEMENT

When preparing a construction plan, we fully considered water
conservation and utilisation of water resources. We required that
during the design and construction stages of new projects and
renovation projects, all water equipment using cooling water and
circulating water must adopt water circulation devices to
eliminate the waste of direct drainage. At the same time, we
included the implementation of water conservation measures in
the acceptance of project completion. The Group's primary water
source was from municipal water supply. During the Reporting
Period, the Group did not have any problem in obtaining suitable
water sources.

We required the establishment of a water saving supervision
network led by the person in charge of each residential complex,
and the strengthening of supervision and management by each
residential complex’s water usage department of water supply
network and water-using appliances, as well as regular
maintenance of water-saving appliances to ensure that they
maintain their proper water-saving efficiency. Once damage is
found in any water-using equipment, the maintenance
department of residential complexes should repair it in a timely
manner to reduce losses from spills, drips and leaks.

By adopting various water-saving measures, we aimed to further
improve water efficiency and achieve more effective use of water
resources. We were committed to promoting the concept of
sustainable water management and use to ensure that our
projects operate under the principles of environmental
friendliness and sustainable development.

KEREE
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ENERGY MANAGEMENT REREE
Based on the year 2023, we set the following energy  FILA2023 F AE%E  HIF 40T 2024 FEER WS
effectiveness targets for 2024: Bz :
Target
Benchmark indicator
No. Performance parameters (2023) (2024) Remarks
755 BB H¥%(2023) | BE#E4E (2024) B
Headquarters energy benchmarks and performance parameters
BIREREEMBERSE
1 Headqguarters comprehensive energy <4.903 <4.903
consumption (tce)
#EBER B BEFE (tce)
2 Headqguarters comprehensive energy <6.129 <6.129
consumption per unit area (kgce/m?)
4R ES BB E AR AR B REFE (kgce/m?)

Project energy benchmarks and performance parameters

HERREENERZE
1 Office Building comprehensive energy <329.951 <329.951
consumption (tce)
KA B ARG BEFE (tee)
2 Office Building comprehensive energy <2.16 <2.16

consumption per unit area (kgce/m?)
#AERE B A E AR AR & BEFE (kgece/m?)

3 Jianye Plaza comprehensive energy <22.908 <22.908
consumption (tce)
EEEIBIRA BLRE (tce)

4 Jianye Plaza comprehensive energy <0.554 <0.554
consumption per unit area (kgce/m?)
EEESBEMAEELS LR kgce/m?)

Process-level energy benchmarks and performance parameters

IFREREENERZH
1 Pressure for secondary supply pumps to go <0.8MPa <0.8MPa
out of a standby sleep mode
ZIRPIOKRERRE T
2 Operating temperature of central air >26T insummer | >26T in summer
conditioning BEZ>26T BEZE>26T
RREFETRE <20 in winter <20 in winter
RE 0T 22 20T
3 Public area lighting and office area lighting <9W <9W
power
UNESCEENG UNEEEEE B
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EEARTs - BRITE

In order to realise the above objectives, we tracked the energy
usage down to the source. With innovative equipment and
practical and effective management, we actively explored energy
conservation and emission reduction plans and implemented
them in various operating activities, so as to reduce the impact of
property management on the environment in an all-round way.
We introduced new equipment, promoted the application of new
technologies and new processes, optimised the operation of
existing resources, and improved energy utilisation efficiency. We
continued to promote the management of lighting electricity,
computer electricity and daily electricity consumption of various
types of lamps, printing equipment, water dispensers, air
conditioners, etc. in the office area to reduce direct and indirect
consumption of electricity and achieve rational use of resources.
We prohibited unauthorised modification, installation, and
disassembly of power supply facilities, as well as arbitrarily using
and damaging electrical facilities such as distribution boxes,
switches, or lamps in public places. We adopted billboards and
banners to strengthen the awareness and consciousness of
employees on energy conservation and promptly stopped waste
through daily inspections. At the same time, we required the
General Administration Department and Engineering Technology
Department to inspect the implementation of energy
conservation and emission reduction plans every quarter to
promote the effective development of energy efficiency
management and ensure the achievement of goals.
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Efforts were stepped up on the lubrication, maintenance, upkeep
and inspection of energy facilities, to ensure timely service and
normal and efficient operation of environmental protection facilities
IRRETEEIRIEITRRIEHVEE - 4 - RE - BRE - RERE - RER
REPEIE R R RBCEST

Low-energy-consuming equipment is selected and focused
inspections are conducted on major energy-consuming equipment
BEAERERSRE  YXEREETERRE

For the use of official vehicles, carpooling is encouraged. By coordi-
nating outbound personnel and ensuring that there are at least four
occupants in the vehicle, efficiency in vehicle utilisation is enhanced.
YR ABENER - HEPELT  BARBINEAE  HEABE
%MAutﬁﬁﬁﬁ‘%ﬂ%$%M

l’

Improvement
of energy
efficiency

REERRE

If natural sunlight meets the normal demand, it is forbidden to turn on
the lighting facilities and their switches shall be controlled separately.
The lighting in the office area is equipped with a time-controlled
switch to realise automatic Iights off after work
EEAKEMEEETRE - ZILFMRARE  RAREREHSHF
= Eﬁ?@#ﬂ#@&lﬁﬁ’]ﬁﬁﬂﬂﬂ SERERE - BRERBEIEE
Employees are required to close doors and windows after turning on
the air conditioner and turn off the air conditioner when leaving the
office, and the operating temperature should not be lower than 26°C
in summer and higher than 20°C in winter
DREFFBUARARPE  BERPHAEREMZER  EFTMEN26T
RETFR20T
Employees are required to turn off projectors, curtains and laptops in
the meeting room after meetings.
EXSREEARLIFAFRTE  BHNECAER

Employees are required to turn off personal computers, air conditioners,

lights, water dispensers and other electrical equipment after work Improvement
ERET TIHRMAPMEAEN - =5 - RAK  UKBEAERE of energy
Staff training on operational skills is enhanced to reduce waste efficiency
caused by operational errors BTBEfR i
hneg 8 TERIERAEEFI - R BIRIERREKRE
Billboards and banners are used to strengthen the awareness and
consciousness of employees on energy conservation, and daily
inspections are conducted to avoid waste in time
BRERBEKEAFN - NEE THREEEHES - WilBEAFLR
RRHIIDRBIRR
%
Energy management measures
RER BRI
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POLLUTION PREVENTION

The Group has conscientiously fulfilled its main responsibility for
pollution prevention and control, and has formulated the
Procedures for the Control of Sewage, Waste Gas and Noise
Pollution. The Group adhered to precise, scientific and lawful
pollution control, and implemented the prevention of pollution
from waste gas, sewage, solid waste and noise. In 2024, we
continued to follow up on the goal of “all sewage, waste gas and
noise emissions should meet environmental requirements” and
regularly organised various departments to evaluate the
identified environmental factors based on actual conditions,
formed a List of Important Environmental Factors and submitted
it to the management for approval, and strengthened the control
of relevant environmental factors during the operation process
based on the listed results. In addition, we continued to track the
official website of Zhengzhou Municipal Ecological Environment
Bureau to ensure that there were no violations in our operations.
During the Reporting Period, the Group had no violations in terms
of pollution prevention and control.

During the Reporting Period, the Group has set the goal of “100%
compliance rate for solid waste classification, storage and
disposal”. The responsible units under the three-level property
management structure should monitor the achievement of the
regional goals involved in the property management business.
The Quality Management Department of the Group should be
responsible for supervising the classified storage and disposal of
solid waste in each department on a quarterly basis. In order to
improve the living standard and showcase the city’s image, we
have responded actively to the national policy on waste disposal
by establishing a series of policies and measures such as the
Management Policy for Waste Collection and Transportation and
introducing in residential complexes four types of waste bins for
"kitchen waste, recyclable waste, hazardous waste and other
waste”. Meanwhile, together with neighbourhood committees,
sub-district offices and other relevant departments, we
popularised knowledge of waste sorting to the property owners
on a number of occasions, to rouse their initiative and
enthusiasm for waste sorting. Besides, in order to regulate waste
collection and transportation practices, we required relevant
personnel to fill in the Evaluation Form of Waste Collection and
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Transportation to ensure that there was no secondary pollution
of the environment during the collection and transportation and
to improve the efficiency of collection and transportation. In
order to reduce waste of resources, we made comprehensive
use of valuable waste or sold it externally to achieve recycling
benefits. Meanwhile, we managed and recorded hazardous
waste in accordance with ISO 14001 environmental management
system requirements and entrusted a third party for unified
collection, transportation and disposal. In 2024, we have
collected and promoted excellent cases of waste utilisation to
help achieve our goals.

RESPONSE TO CLIMATE CHANGE

The Group is aware of the far-reaching impact of global warming
and extreme disaster weather on our business development, and
places climate change response at the forefront of our
sustainable development policy. We have closely identified the
risks and opportunities associated with climate change and have
embarked on the formulation of response measures to avoid
damage to our future development caused by climate change. To
further address stakeholders’ concerns and enhance
transparency in reporting, we have, with reference to the Task
Force on Climate-Related Financial Disclosure (“TCFD")
Framework, disclosed the Group’s governance, strategy, risk
management, and metrics and targets around addressing climate
change, and strengthened our capabilities on climate risk
management.

Governance

The Group’s Board of Directors, as the Group’s highest decision-
making body, identifies, assesses and determines the major
climate risks and opportunities facing the Group, reviews policies
related to climate change and oversees the implementation of
climate related policies. Such efforts are made to ensure that the
Group will effectively manage climate change risks and seize
climate change opportunities in our operations, thereby
mitigating the impact of climate change on the Group’s business
and enhancing the Group’s capability on climate change
response.

Strategy

The Group has formulated and implemented the Emergency
Response Plan for Extreme Weather to prevent and deal with
various natural disasters caused by catastrophic extreme
weather through early warning drills, rapid response during the
event, and post-disaster dealing and rebuilding, so as to minimise
all kinds of losses to the Group and its stakeholders.

EEARTs - BRITE
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We have also formulated emergency guidelines such as the
Operating Procedures for Handling Emergency Plans (for Severe
Weather), the Emergency Manual for Snowstorm and Cold Wave
and the Cold and Freezing Emergency Plan, as well as set up
emergency response teams corresponding to the plans to ensure
that the Group can safeguard the health and safety of our
employees, customers and stakeholders in the event of extreme
weather, and minimise or eliminate losses caused by climatic
disasters.

Risk Management

The Group proactively identifies the risks and opportunities that
climate change poses to our business, and assesses climate risks
in two dimensions: physical risks and transition risks. Physical
risks include, but are not limited to, hurricanes, extreme rainfall,
earthquakes, droughts, extreme cold and heat, landslides and
mudslides. Transition risks include, but are not limited to, policy
risks related to carbon peaking and carbon neutrality goals and
to the cap-and-trade system for carbon emissions. We have
gradually incorporated climate risks into our development plan
for risk management system, assessed the potential hazards of
climate risks and formulated corresponding measures, tailored
step by step quantitative climate risk management targets, and
effectively enhanced the capability to cope with climate risks, so
as to safeguard the lives and properties of our customers and
employees. In addition, as the country advocated, we studied
and implemented policies and guidelines related to carbon
peaking and carbon neutrality goals, improved our operations to
promote energy saving and emission reduction, and seized the
opportunities of green and low-carbon transformation.

Metrics and Targets

In order to mitigate the impact of climate change, the Group has
set quantitative targets for energy conservation and emission
reduction as well as waste disposal, defined specific ways and
measures to achieve the targets, and continued to improve the
efficiency of internal resource utilisation. In addition, we will
continue to strengthen the disclosure of information related to
climate risk management, enhance the transparency of
environmental data and respond actively to the demands of
stakeholders.
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CCNL'’S EFFORTS ON BETTER COMMUNITY CO-BUILDING >
KUt - BRILE

The SDGs addressed in this section: NEZ [0 fESDGS :

No poverty Quality education Sustainable cities and
communities
mEE BEHE AFERT At E
Stakeholders’ concerns: FZEE S EE -
Internal score Internal score
AEBEED INEREE

Promoting community development

(R R R
4
2
0

Charity and community services
N s g RS

Source: Materiality assessment of ESG issues IR - ESGR B E Z AT

Note: Internal assessment covers the senior and middle management of the — z : (NS REBHEAEE SR RFREEAS + SN

Group, while external assessment covers ordinary employees, FEREHRBERESEET HER AHE B
suppliers/contractors/partners, industry associations/public welfare B TTEBE Ruis - BF O ¥E 8 RE
organisations, customers/property owners/members, investors/ ERE A EERTEANE - BT EEHIE - 1
shareholders/capital markets analysts, governments/regulatory tHE EE e REMFa 667 -

authorities, local communities/neighbourhood committees and other

Stakeholders.
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CCNL'’S EFFORTS ON BETTER COMMUNITY CO-BUILDING

KUt BRILE

CCNL uphold virtue and good deeds to support through concrete
actions the sustainable development path for society and a
happy life for people. We actively responds to the national call to
build harmonious communities, continues to fulfil our
responsibilities in social welfare, and is committed to enhancing
people’s happiness in life and contributing to the rural
revitalisation. We continue to deepen communication and
cooperation with stakeholders such as public welfare
organisations, the government, the industry and customers, and
try to launch more warm-hearted public welfare campaigns
through various initiatives such as innovations in technologies
and forms, in the hope of giving back to the society with our
modest efforts.

CENTRAL CHINA HAPPY TIMES

We believe that people’s happy life cannot be achieved without a
harmonious and loving neighbourhood. The Group pays close
attention to the needs of customers of all ages and is committed
to enabling them to enjoy a new lifestyle at their leisure, feel the
good times with their neighbours, build a harmonious relationship
with their neighbours and experience the warm and friendly
community culture. To this end, the Group has launched a series
of campaigns called Central China Happy Times, using the
property service centre as a link to launch colourful community
activities for customers of different ages, genders and
personalities to help owners create a new and happy life,
creating a friendly and harmonious neighbourhood atmosphere
and helping residents achieve a beautiful and happy new life.

BEMEERTERET WERTHMOHLE
ARBERZE BhBEBAREXZRETE - R
MEGEREERE  ZEHLSEML  HBMHE
HEER  BSEBRTARMED  BARRITAR
EEmE  RENEREER -0 HE - RO
megEAAER B (TEREFPEN A
FZEEBBEIE  UREKEH  BAaHES
BFERAREAREEERN mEE - MU
Z N EfEtE e

BEFERIAE

BAFTHRE - ARRREAEERETRMEE Z 8
BERE - ARETUHIZFRETEPFTR &
NRERZERBZHRANGEHMULEE TN
RS BB B AR AR - T MR ABRRR
BRRERENERXL - Bt - AEERRL
[BEFZRELEIHRBULEDER  BHRE
B+ B+ UWOERBH O RMT - #HY
TRFE - 1R R ABRRRENZ N
BIEE) - EEMBEXRE - MmAEINBESRE -
By NEFP BRSBTS

In 2024, we organised 700 Neighborhood Banguet with 100,000 homeowners being covered. Centered around
the theme of “Inheriting Chinese Neighborhood Culture and Building a Harmonious Community”, the events
adopted a “Cuisine + Folk Culture” model to promote interaction among diverse community groups,
enhancing homeowners’ sense of belonging and community cohesion.

2024 - RMBRMW7005MEBREEY BE0EXT2H -

Bz

EBAIMEAPER B - HEMELE
BB RR+ ROV B HSHHRZTHEBES)  RRRTRBRELERER
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CCNL’S EFFORTS ON BETTER COMMUNITY CO-BUILDING
XiFitE > BRIERE

Additionally, we hosted the “This Is My Home” online photography competition to empower the community
through art. By capturing the beauty of community life through the lens, the competition showcased
homeowners’ emotional connection to their neighborhood, continuously enhancing cultural vibrancy and
promoting the values of warmth and ecological livability in Jianye communities.

BEAN - AR T [EREMR | REBPFARE  UBMEELE - BRBERCHUERIGFLERS  REET
HEEWBRES  BERAMERXLEN  BREEFHEMNASCREEARERES

The competition combined online voting with professional evaluation to select the most artistically valuable
and emotionally resonant works. In 2024, the contest attracted over 4,000 homeowners, generating more
than 10,000 submissions and receiving over 150,000 online votes. Outstanding works have been published on
the group’s official WeChat account for public appreciation.

ABRAR LRFREXFERGENN N K2 E TR LRARMEELEBRARNEMR - 2024
FoRARSATEZREIRR  FRAE1ERIE  RELREBISEAXR  EFFRCEMIAKENME
BIRSE  HHARMRE -
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CCNL'’S EFFORTS ON BETTER COMMUNITY CO-BUILDING

KUt BRILE

CHARITY AND PHILANTHROPY

The Group insists on doing good to the world: we dedicate to
public welfare undertakings, encourage all CCNL people to
engage in charity and to help others in person, thus deliver
goodwill and care for people's livelihood in the course of
promoting the construction of a harmonious society.

AEERFBUZTRT  BRERFRABEERER -
SBEREERXASEZREZND  RHE2HEEDMD
A EBMEHLERROITHES  BEZE
BERE -

"Helping Farmers by Purchasing Fresh Vegetables” Campaign

[ZUBIE - BEA]1TE

In order to help farmers with unsold vegetables, CCNL launched campaigns of “helping farmers by purchasing
fresh vegetables” in a number of residential complexes. It purchased high-quality fresh vegetables from
various farmers and then gave them to homeowners for free to deliver warmth and love. In 2024, we helped
farmers sell 800,000 jin of agricultural products such as cabbages, carrots, celery and onions.

REFR T EROBHERE  2EMLREE ) REERE [E0BE BRRHE] 178 AEFREEYD
HMEnN RERXGET  BELONAEEERRET—EA - 20245F  BMABMEEAX  BE X AH

EREMBOBT -
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CCNL'’S EFFORTS ON BETTER COMMUNITY CO-BUILDING
KUt - BRILE

The “Star Book Corner” Charity Campaign
[EXEEA| ARTEH

In celebration of the 29" World Book Day on April 23, 2024, we partnered with the One Book Foundation of
Henan Charity Federal Association to launch the book donation activity across the communities. The “Star
Book Corner” aims to spark the curiosity in children’s hearts and nurture the seeds of their dreams by creating
small reading spaces filled with donated books.

AAEE2VEEREER  2024F4 230 EEHEBTME IHEEAERE AEES AR/ NEAR
XIREEZEREY - AIEXEZEA NN - B FAOPa)/VIMER - BihB—BSBRE IR -

Since its inception in April 2021, the “Star Book Corner — Jianye Property Charity Growth Plan” has brought
together millions of residents to support dozens of underprivileged schools. To date, the campaign has
donated over 20,000 books and learning and sports supplies worth more than RMB 150,000. By establishing
reading corners in remote elementary schools, the program strives to safeguard children’s thirst for
knowledge and their hopes for a brighter future.

B221FAARB [EXEEAS — BEVELaMRTE | UK EXRMLEEEEXT —RELERTA

ENSER - R RRBE2EAEREERBSETNEENEERM - RiEEME ) BEREEA - T
E T I ABH R R R RN A E -

BEREFEARAT / 2024FRIE - HEREAHRE 93




APPENDIX I: ESG REPORTING GUIDE CONTENT INDEX
fgk— : (BIR - HEREIREHSDARRSI

Subject Areas,
Aspects, General
Disclosure and KPIs

TEERE - EE -
—RIFBERER Description Disclosure | Corresponding Sections
R IER it HEWR | WEED
Subject Area A: Environmental
IRGRAHE
A1. Emission
BEA1: HEBY
General Disclosure | Information on the policies; and compliance with | Disclosed CCNL takes actions in
— R E relevant laws and regulations that have a significant | B %5 low-carbon services
impact on the issuer relating to air and greenhouse KHRARTS - BEITE)
gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
BRABRIRERBEEN . MKk Es - A
EREEEEYVNELESNHERETETARE
R BNERERRIRBINER
A1.1 The types of emissions and respective emissions data. | Disclosed Appendix Il
PER AR AR R B R EE o EHEE Bgk—
A1.2 Direct (Scope 1) and energy indirect (Scope 2) | Disclosed Appendix Il
greenhouse gas emissions (in tonnes) and, where | B E PigE—
appropriate, intensity (e.g. per unit of production
volume, per facility).
B (EE) RagREE (BE2)RZR B ME (B
WEtE) R (ER) ZE (ML SESEHEM - §ER
WMozt ®) -
A1.3 Total hazardous waste produced (in tonnes) and, | Disclosed Appendix Il
where appropriate, intensity (e.g. per unit of | 2RE Fige—
production volume, per facility).
FEEAEEEYSE RS R(ER) BE
(WABEZEN - BIERETE)
A14 Total non-hazardous waste produced (in tonnes) and, | Disclosed Appendix Il
where appropriate, intensity (e.g. per unit of | E#5E PgE—
production volume, per facility).
FESEZEZNEE CAETE) R (WER) ZE
(DA EESEM - SANEMITE) -
A15 Description of emission target(s) set and steps taken | Disclosed CCNL takes actions in
to achieve them. B low-carbon services
RORFTET LBV BRI E B IR R IEDE L B R AT ERER KIRART - BEITE
BB o
A1.6 Description of how hazardous and non-hazardous | Disclosed CCNL takes actions in
wastes are handled, and a description of reduction | E# 5% low-carbon services
target(s) set and steps taken to achieve them. KHRARTS - BZE1TE)
RMEBEEREEERYMN T E - RERMAETY
HREE B 1R R AE R L B AR PRI 2P 8% -
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APPENDIX I: ESG REPORTING GUIDE CONTENT INDEX

b — : (I8

B iEgREIREESDATRSI

Subject Areas,
Aspects, General
Disclosure and KPIs

TEHE EH-
—RIFBERER Description Disclosure | Corresponding Sections
BERIER it wEER HEZE
A2. Use of Resources
EBEA2: ERER
General Disclosure | Policies on the efficient use of resources, including | Disclosed CCNL takes actions in
—REE energy, water and other raw materials. B low-carbon services
BREAER(BIEER « KREMREME) SR - RARARTS - BE1TE
A2.1 Direct and/or indirect energy consumption by type | Disclosed Appendix Il
(e.g. electricity, gas or oil) in total (kwh in '000s) and | E# & Fgx—
intensity (e.g. per unit of production volume, per
facility).
RENESMWERR SKEEER(E - [3kh)
BREEUTETERFE) REE(WUEESE
7 - FIERMEFTE) ©
A2.2 Water consumption in total and intensity (e.g. per unit | Disclosed Appendix Il
of production volume, per facility). [t Fige—
BRKEREE(WNASES BN - BIERMEFH)
A2.3 Description of energy use efficiency target(s) set and | Disclosed CCNL takes actions in
steps taken to achieve them. B low-carbon services
MR VR REA NS ERAEIELRE RIRARTS - BREITE)
FRERERE) 2587 o
A2.4 Description of whether there is any issue in sourcing | Disclosed CCNL takes actions in
water that is fit for purpose, water efficiency target(s) | E# 5% low-carbon services
set and steps taken to achieve them. KRRARTS - BE1TE)
At K EUE AR /KIR P B AR - A RFTET S/ A
KMz B IR R AEDEL B SRR T8 -
A2.5 Total packaging material used for finished products (in | Not applicable, as the Group’s operations

tonnes) and, if applicable, with reference to per unit
produced.

R mATABEME MBS (UEE) R(WER)
BEESBMEE -

do not involve packaging

TER  AEEESR

NERBE
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B 8% —

(IRE - HEREAHEHESDARTERSI

Subject Areas,
Aspects, General
Disclosure and KPIs

TEHE EH-

—REERBEE Description Disclosure | Corresponding Sections

BERIER it BEER HEEE

A3. The Environment and Natural Resources

BHEA3: RERXAER

General Disclosure | Policies on minimising the issuer's significant impacts | Disclosed CCNL takes actions in

— R E on the environment and natural resources. B low-carbon services
MIEETT ABIRIE R AR B RSN E RN EMEER KARARTS - B2E1TE)

A3.1 Description of the significant impacts of activities on | Disclosed CCNL takes actions in
the environment and natural resources and the | E# low-carbon services
actions taken to manage them. RHARTS - BEITE)
HEREHHRERANERNERERNERX
FENEENERAUTENTH -

A4. Climate Change

BEAL : BRIz

General Disclosure | Policies on identification and mitigation of significant | Disclosed CCNL takes actions in

— R E climate-related issues which have impacted, and | B 5% low-carbon services
those which may impact, the issuer. EARTS - E%17H)
BRI R EHEE R ﬁ%@%ﬁéﬁ)\éi 21 0E-WN
RIZEEEENER

A4.1 Description of the significant climate-related issues | Disclosed CCNL takes actions in
which have impacted, and those which may impact, | E# 5% low-carbon services
the issuer, and the actions taken to manage them. KHRARTS - BE1TE)
BB w2 RAIEHETAEETYENEARIKE
BEE  REHTH -
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b — : (I8

B iEgREIREESDATRSI

Subject Areas,
Aspects, General
Disclosure and KPIs

TEHE EH-

—RiENEE Description Disclosure | Corresponding Sections

BERIER it wEER HEZE

Subject Area B: Social

TEHEB: HE

B1. Employment

BEB1: EfE

General Disclosure | Information on the policies and compliance with | Disclosed Tapping Full Potential of

— R E relevant laws and regulations that have a significant | 2% Talents to Build CCNL Team
impact on the issuer relating to compensation and ABET - BEEK
dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
BEREFHERE BREREA TR &R -
TE#E  Zult - RERUREMFBREFK
HEMETHETABERTENEBERZLIRD
HER} o

B1.1 Total workforce by gender, employment type (for | Disclosed Tapping Full Potential of
example, full- or part-time), age group and | E## Talents to Build CCNL Team
geographical region. Appendix Il
IR EFEER(WEBGRE) - FRARI K ABET - ZEEK
EEIDHEEEE - Figr—

B1.2 Employee turnover rate by gender, age group and | Disclosed Tapping Full Potential of
geographical region. B Talents to Build CCNL Team

SRIER] - R AR R E RIS I B Rk -

Appendix Il
ABHET - BEEK
FigE—

BEREFEARAT / 2024FRIE - HEREAHRE

97
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fgk— : (BIR - HEREIREHSDARRSI

Subject Areas,
Aspects, General
Disclosure and KPIs

TEHE EH-

—RIFBERER Description Disclosure | Corresponding Sections

BERIER it BEER HEEE

B2. Health and Safety

EEB2 : #EHEZ2

General Disclosure | Information on the policies; and compliance with | Disclosed Tapping Full Potential of

— R E relevant laws and regulations that have a significant | 25 Talents to Build CCNL Team
impact on the issuer relating to providing a safe AZES  #EEK
working environment and protecting employees from
occupational hazards.

BHREZETERBURRERERCBENE
ENBRRETHETABERTZENEREER
ROIEERS -

B2.1 Number and rate of work-related fatalities occurred in | Disclosed Tapping Full Potential of
each of the past three years including the reporting | E# Talents to Build CCNL Team
year. Appendix Il
BE=F(BEERFE) AT THOABRELE - ABHET  BEEK

Bes—

B2.2 Lost days due to work injury. Disclosed Appendix Il
ETHBEBARTIERS - R Fgr—

B2.3 Description of occupational health and safety | Disclosed Tapping Full Potential of
measures adopted, and how they are implemented | E# 5 Talents to Build CCNL Team
and monitored. ABES - BEEK
HILPTER A A B R R 2806 - DA RABRA# AT
NEERTE o

B3. Development and Training

[BHEB3 : B¥ERIEZII

General Disclosure | Policies on improving employees' knowledge and skills | Disclosed Employee Training and

—RIEE for discharging duties at work. Description of training | %5 Enhancement
activities. B T 53|87+
BHRRAREEBITIIERE N AM R IR -

HEINES -

B3.1 The percentage of employees trained by gender and | Disclosed Tapping Full Potential of
employee category (e.g. senior management, middle | E# & Talents to Build CCNL Team
management). Appendix Il
RN REEEN(INSRERE TREEES) BET - BEEK
EoMXIIEEB DL Fige—

B3.2 The average training hours completed per employee | Disclosed Tapping Full Potential of
by gender and employee category. E#EE Talents to Build CCNL Team
ZUERREEERE D - FREBTHZIINFY Appendix Il
FrEH o ABET - 2XEK

FigE—
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fgk— : (BB - REREARSESDATRSI

Subject Areas,
Aspects, General
Disclosure and KPIs

FTEERE - EH -

—RiENEE Description Disclosure | Corresponding Sections

BRER g BEER HESMH

B4. Labour Standards

[EHEB4 : & T#H|

General Disclosure | Information on the policies; and compliance with | Disclosed Tapping Full Potential of

—BREE relevant laws and regulations that have a significant | 215 Talents to Build CCNL Team
impact on the issuer relating to preventing child and ABET - #XEK
forced labour.

BB LEETRBHSE THBERETEHETAR
BRZENREEZLIROIFER -

B4.1 Description of measures to review employment | Disclosed Tapping Full Potential of
practices to avoid child and forced labour. [ Talents to Build CCNL Team
iR HEE R R e AR R E T Kb T - ABET - BEEK

B4.2 Description of steps taken to eliminate such practices | Disclosed Tapping Full Potential of
when discovered. [ Talents to Build CCNL Team
E BR RN MR AR R R S 8 - AERS - REEG

B5. Supply Chain Management

[EEBS : tEHEER

General Disclosure | Policies on managing environmental and social risks of | Disclosed Stable Operation as the

— R E the supply chain. [ Foundation of CCNL
ERHEERIRE R g RBEE - BRELE  BEZAR

B5.1 Number of suppliers by geographical region. Disclosed Stable Operation as the
i B D R ERE R - [ Foundation of CCNL

Appendix Il
RRgE - BEZR
Fgse—

B5.2 Description of practices relating to engaging suppliers, | Disclosed Stable Operation as the
number of suppliers where the practices are being | B 15 Foundation of CCNL
implemented, and how they are implemented and BRLE  BEZAR
monitored.
fit B R EEEES - mERITE BB
HERSE  URBHEBANRITRERRE -

B5.3 Description of practices used to identify environmental | Disclosed Stable Operation as the
and social risks along the supply chain, and how they | E# & Foundation of CCNL
are implemented and monitored. BRELE  BEZAR
it A B R G EIRE R IR IR R g AR A
B ARABRAENTT MBS T A -

B5.4 Description of practices used to promote | Disclosed Stable Operation as the
environmentally preferable products and services | E# & Foundation of CCNL

when selecting suppliers, and how they are
implemented and monitored.

R M ERR RS2 ARREmRREHNE
Bl - LA RABBBAT R BRI 7% -
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fgk— : (BIR - HEREIREHSDARRSI

Subject Areas,
Aspects, General
Disclosure and KPIs

TEHE EH-

—RIFBERER Description Disclosure | Corresponding Sections

BERIER it BEER HEEE

Bé6. Product Responsibility

[BHEB6 : EmEE

General Disclosure | Information on the policies; and compliance with | Disclosed CCNL Reputation Bases on

—RiEE relevant laws and regulations that have a significant | B % Quality Services
impact on the issuer relating to health and safety, mE R - EEOR
advertising, labelling and privacy matters relating to
products and services provided and methods of
redress.

FHMREERNRENERERLZS  BE 2%
RALBREE AR A ENBR RETHETAR
EATENBBEERBHRER

B6.1 Percentage of total products sold or shipped subject | Disclosed CCNL Reputation Bases on
to recalls for safety and health reasons. EHEE Quality Services
EENEEXERAEPRZ2REERMARY Appendix Il
WBEDL - mE R - EEOR

Bes—

B6.2 Number of products and service-related complaints | Disclosed CCNL Reputation Bases on
received and how they are dealt with. B Quality Services
ZREENERMREOIRFEE R ESH X - Appendix Il

mERY - EEOR
Fgg—

B6.3 Description of practices relating to observing and | Disclosed Stable Operation as the
protecting intellectual property rights. B Foundation of CCNL
i B AR PR AN B E A B RIE D] o BRLE  BEZAR

B6.4 Description of quality assurance process and recall | Disclosed Stable Operation as the
procedures. [ Foundation of CCNL
HE SR T RENERBWRER - BRLE  BECAR

B6.5 Description of consumer data protection and privacy | Disclosed CCNL Reputation Bases on
policies, and how they are implemented and | E#5& Quality Services
monitored. mE R - BEOR
U B 2 BURIRIE RALRREUR - ARABBHITR
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b — : (I8

B iEgREIREESDATRSI

Subject Areas,
Aspects, General
Disclosure and KPIs

TEHE EH-

—RiENEE Description Disclosure | Corresponding Sections

BERIER it wEER HEZE

B7. Anti-corruption

EBmEB7 : KES

General Disclosure | Information on the policies; and compliance with | Disclosed Stable Operation as the

—REE relevant laws and regulations that have a significant | 25 Foundation of CCNL
impact on the issuer relating to bribery, extortion, TREgE  BECR
fraud and money laundering.
BRELEHE 9% BEFRARENIE RET
HETABEARENHEEZRBOINER -

B7.1 Number of concluded legal cases regarding corrupt | Disclosed Stable Operation as the
practices brought against the issuer or its employees | E# 5 Foundation of CCNL
during the reporting period and the outcomes of the Appendix Il
cases. BREE  BEZAR
RERFAHETANEEERBYEELENES B —
FARRMHEE RFDER

B7.2 Description of preventive measures and whistle- | Disclosed Stable Operation as the
blowing procedures, and how they are implemented | E# 5% Foundation of CCNL
and monitored. BEgE - BE2AR
MR ERBRET  URBENTRERS
% e

B7.3 Description of anti-corruption training provided to | Disclosed Stable Operation as the
directors and staff. B Foundation of CCNL
HimEERE TIRENRESHE - Appendix Il

Rfggs 2R
Fiee—
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fsg— : (BB - HEREARSESDATRSI

Subject Areas,
Aspects, General
Disclosure and KPIs

TEHE EH-

—RIFBERER Description Disclosure | Corresponding Sections

BERIER it BEER HEEE

B8. Community Investment

[EHEBS : HE&RE

General Disclosure | Policies on community engagement to understand the | Disclosed CCNL's Efforts on Better

— R E needs of the communities where the issuer operates | E# Community Co-Building
and to ensure its activities take into consideration the EhfftE - EEEHEE
communities' interests.
BN R2ERERLEMTEHRTEENRRE
EBEBERLRFEBR

B8.1 Focus areas of contribution (e.g. education, | Disclosed CCNL's Efforts on Better
environmental concerns, labour needs, health, culture, | E# & Community Co-Building
sport). Appendix Il
EXEREB(NHE BEFH 8IF % EiFHE - EEHE
figp - b - BBB) - Bk —

B8.2 Resources contributed (e.g. money or time) to the | Disclosed CCNL's Efforts on Better
focus area. B Community Co-Building
FETEHBMBAER (MR - Appendix Il

EifitE - BEHAE
Fgg—
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Subject Area A. Environmental

APPENDIX II: KPIS INDEX

B 5% —

FTEHEAIRIE

: RN ER%ES

KPIs Unit 202402 2023
BRENIEE By 2024 F M@ 2023 F
A1.1 | Nitrogen oxide emissions® kg 165.55 210.22
RAPERE® T
Sulphur oxide emissions® kg 1.75 0.69
mELYHERE® T
Particulate matter emissions® kg 1.96 2.22
SERYIHERE© T
A1.2 | Total GHG emissions Tonnes of carbon dioxide 417,318.13 521,731.06
BERBBENE equivalent
M —S(REE
Intensity of GHG emissions (Total GHG Tonnes of carbon dioxide 21.19 28.70
emissions/area under management)” equivalent/0'000 square
BE RS E metres
BERBERRE EE@RE)C —&bixEEBF K
Direct GHG emissions (Scope 1)@ Tonnes of carbon dioxide 326.61 1,074.85
EERAEREHENE (BE1)® equivalent
“aftixEE
Energy indirect GHG emissions (Scope 2)® | Tonnes of carbon dioxide 416,991.52 520,656.21
EREEREREBHNE (SBE2)Y equivalent
—AftixEE
A1.3 | Total hazardous waste produced Tonne 15.52 52.01
BEBREMBELS 198
Intensity of hazardous waste (Total Tonne/0'000 square metres 0.0008 0.0029
hazardous waste produced/area under e, & 5K
management)”)
BEBEENEE
(BEEEEYBELE TEERR)C
Weight of waste batteries Tonne 2.61 5.67
BEEENES L7
Weight of waste mercury-containing Tonne 4.67 29.46
fluorescent tubes and other waste U7
mercury-containing electric light sources
EERENBERAMEZSKELRE
%
Weight of waste cleaning agents, Tonne 6.77 16.88
detergents, and stain removers L7
BB BRE - SHERBIES
Weight of dye and paint waste Tonne 1.47 -
2K BEEMES A
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KPIs Unit 202402 2023
BRENIER By 2024 F 0@ 2023 F
A1.4 | Non-hazardous waste produced Tonne 429.56 715.81
BEERZEVEES A
Intensity of non-hazardous waste (Total Tonne/0'000 square metres 0.0218 0.0394
non-hazardous waste produced/area e, B oK
under management)”
BEERVETE
(BEEBEEYBELE TERR)?
Office waste produced Tonne 186.07 289.82
MANIRESES A
Kitchen waste produced Tonne 225.32 425.99
BItpbr R EE S Mg
Weight of non-hazardous production Tonne 0.15 -
waste 148
BELEFHES
Weight of waste plastic packaging bags Tonne 3.91 -
EEORPHREE A
Weight of waste packaging cartons Tonne 14.11 -
BEEeEREES i
A2.1 | Total energy consumption ‘000 kwh 733,941.58 921,894.03
RS FEF R
Energy intensity (total energy ‘000 kwh/0'000 square 37.27 50.71
consumption/area under management)? | metres
RERTE (BERERE EEmE)? TRERFRE"&F7HK
Non-renewable fuel (direct) consumption | ‘000 kWh 2,521.69 4,772.31
TRIEARE (BE)EE F1E T FLis
Town gas consumption ‘000 kwh 203.63 -
BEFRE FEFRH
Pipeline natural gas consumption ‘000 kwh 925.75 2,434.90
EBRARFEE F1EF R i
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KPIs Unit 202402 2023
BRENIER B 2024 F M@ 2023 F
Liquid natural gas consumption ‘000 kwh 237.79 -
BIERARHE T & F FLF
Total petrol consumption ‘000 kWh 1,057.55 2,270.87
TR FEFRE
Total diesel consumption ‘000 kwh 96.97 66.54
SR FETES
Purchased energy (indirect) consumption | ‘000 kwh 731,419.89 917,121.72
BEER(HE) EE FEF FLRF
Heat consumption® ‘000 kWh 31,744.49 13,644.90
BMhEEO FEF B
Steam consumption ‘000 kwh 27,716.64 -
#iTHE FEFRH
Electricity consumption® ‘000 kWh 671,958.76 903,476.82
BHEE FEF Ry
A2.2 | Total water consumption® Cubic metre 18,455,473.95 | 13,298,253.22
BFEKEO SR
Water consumption intensity (Total water | Cubic metre/0'000 square 937.30 731.48
consumption/area under management)” | metres
FOKEIE (RFUK R, BB " SR BETHK
Municipal water consumption Cubic metre 18,451,020.90 | 13,298,253.22
BT HKEE SR
Underground water consumption Cubic metre 4,453.05 -
R KFEE AVAVS /N
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Description of Environmental KPIs:

M

106

The time range for the disclosure of environmental KPIs covers 1
January 2024 to 31 December 2024.

The entity scope of disclosure of environmental KPIs covers the
headquarters of the Group, Central China Agriculture, Jianye Hotel
Management, Aiou Electronic and Yijia Technology. It also covers all-
level office areas of, and public areas managed by, the property
management service division, of which the Company holds 50% of
interests and which was put into full operation during the Reporting
Period, as well as non-outsourced staff canteens.

Sources of emission factors: (1) when calculating emissions, the
emission factors for natural gas were applied with reference to the
Calculation Methods of Pollutants Discharge Factor and Material
Balance for Industries not Classified in Pollutants Discharge Permitting
Administration issued by the Ministry of Ecology and Environment, and
those for others were applied with reference to the Reporting Guidance
on Environmental KPIs of the Stock Exchange; (2) when calculating GHG
emissions, the emission factors for natural gas, stationary source
gasoline, and thermal emission factor were applied with reference to
the Guidance on Accounting Methods and Reporting of Greenhouse
Gas Emissions by Public Building Operating Companies issued by the
National Development and Reform Commission, electricity emission
factors were applied with reference to the 2023 National Electricity
Carbon Footprint Factor issued by the Ministry of Ecology and
Environment of the People’s Republic of China, and the emission
factors for other energy resources were applied with reference to the
Reporting Guidance on Environmental KPIs of the Stock Exchange.

The direct (Scope 1) GHG emissions came from the combustion of town
gas, automobile petrol, automobile diesel), piped natural gas and the
use of refrigerant; and the energy indirect emissions (Scope 2) came
from the GHG emissions (Scope 2) GHG from purchased electricity
purchased heat and purchased steam.

The conversion factors of various energy consumption units were
applied with reference to the Guidance on Accounting Methods and
Reporting of Greenhouse Gas Emissions by Public Building Operating
Companies issued by the National Development and Reform
Commission. (Heat consumption and electricity consumption for
FY2023 are restated.)

The total water consumption came from municipal water and
underground water.

Greenhouse gas emission intensity, hazardous waste intensity, non-
hazardous waste intensity, energy consumption intensity and water
consumption intensity are calculated based on the Group’s area under
management (unit: 0°000 square metres) in 2024 as the denominator.

RIEREMIERHA

M

REBBEIERNERREEEZ 202441710
ZE2024F 128318 ¢

REMRBEMEGRHEEERETEASEHR 2
EEE EERE NBET FZHEEHAARE
FAERmEB50%  ARBREHHEFRAEZNY
ERBEEAEEP AR - EENHDHEEAKIE
IMBETIRE o

BERREBORIR - (Wat BHE B - RARBBERE
B2 ELRREDEHOCRAATITHAIERITE
BERANEBRYHEETR) 2 EBRIMOGRE
BMREBERERES): QFfEREREHNKE
- RARPERE - BIERTH - BAOPRE#S
EERERNBELZEGRMN(ARBEEEDLXK
RERBERZETEMBEERR) - ENPBRER
2EREARAMEERBREHREMNCQ0BFEH
BHREFEF) KRN IFRERSER A
CREBREZUERERESD -

2024 E - B (B ) BAERBHERERARK
o OTEIUM  REEOH - EBRARBE RGP

RESENER  gRMAE (BE ) RERBYN
ERANIMEE  SMNBER S RIMNERTEENRE
REBPER o

BRRERERAERERB2EAREENAEERE
SRMICAHBEBE LR RERBHNRE &
MMEER) - QOBF2RNRERENAELE
5l o)

BFRERBBUR KRB TK

RERBHNAE - EEERMABE - BEERYR
B BERERE  FEKREIA2024FEAKEEER
(B : BF IR ROEEE -
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Subject Area B. Social™? FEFEB. HET M
B1 Employment B1 EfE
B1.1 Total workforce by gender, employment type, 2024 2023
age group and geographical region. 2024 % 2023 F
B1.1#%&4R - EEEE  FRANRGBEZSINETHAH Number Number
N - | A
(Unit: person) (Unit: person)
B A) B A)
Total workforce In aggregate 5,699 5,267
BT HE® &t
By gender Male 2,708 2,488
RIERIEI S 2
Female 2,991 2,779
8
By employment type® Full-time 5,699 5,267
RIEREREIHO g
By employee category® Senior management 24 32
RETRAEDW mRERE
Middle management 70 81
FREIRRE
Ordinary employees 5,605 5,154
ETRET
By age group Under 30 1,029 1,121
LEREREI D 30BRA T
30-50 4,047 3,654
303 2 505%
Over 50 623 492
5034 E
By geographical region® Mainland China 5,699 5,266
i@ E 5 © IR
Hong Kong, the PRC 0 1
FREES
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B1.2 Employee turnover rate by 2024 2023 2024 2023
gender, age group and geographical 2024 & 2023 & 2024 & 2023 &
region® Employee Employee Number of Number of
B1.2 &Ml - FIRARNRBEE DK turnover turnover employees employees
BTIfKtbx® rate® rate® leaving leaving
BIRALEO | BT RALLERO BMBET A" BBETAH
(Unit: person) | (Unit: person)
(B A) (B A)
Overall employee turnover rate 17.95% 29.12% 1,247 1,534
BT HmALE
By gender Male 17.11% 27.85% 559 693
=BS5S 5
Female 18.70% 30.26% 688 841
zZ
By age group Under 30 31.12% 50.13% 465 562
LERRERIEI D 30BRA T
30-50 15.21% 24.41% 726 892
3052 505%
50 and over 8.25% 16.26% 56 80
503 KA
By geographical Mainland China 17.94% 29.12% 1,246 1,534
region R
iR E 5
Hong Kong, the PRC 100% 0% 0
FEEE

B2 Health and Safety

B2 #EHEZZ

B2.1 Number and rate of work-related fatalities
occurred in the past three years

Number of work-
related fatalities

Rate of work-
related fatalities

B2 1 BE=FERI THMNAZRLLA EIEERW HIEERK
T A T =E

(Unit: person)

B A)
2024 0 0%
2023 0 0%
2022 0 0%

B2.2 Lost days due to work injury

Lost days due to work injury in 2024

B2.2 EIBEXRTIHERE 2024 FEIBIBANIEBE

(Unit: day)

(Bfy : R)

318

Hours of health and safety trainings (Unit: hour) 794
BELZ IS (B8f7 : /\B)

Number of fire drills (Unit: time) 644
JEBEE IR (Bfr - RE0
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B3 R K%

B3.1 The percentage of employees 2024 2023
trained by gender and employee 2024 F 2023 F
category Percentage of Number of | Percentage of Number of
= MR RERSREDH employees employees employees employees
RHIET trained trained trained trained
ZINET FHBEIT A FZi8a ZIET AR
BoHE® | (Unit: person) TITESL? | (Unit: person)
(B A) (Bfr © A)
Number of In aggregate 100% 5,699 100% 5,267
employees aF
trained
ZIBETAR
By gender Male 100% 2,708 100% 2,438
ZIEREl S 5
Female 100% 2,991 100% 2,779
By employee Senior management 100% 24 100% 32
category BREERE
RETIBEE S :
Middle 100% 70 100% 81
management
FREERE
Ordinary employees 100% 5,605 100% 5,154
ERET
B3.2 The average training hours 2024 2023
completed per employee by gender 2024 F 2023 F
and employee category Average Training Average Training
33-2,3,’5&:3“&1%@&5“%% ’ training hours hours | training hours hours
BERIRAZANEH 19 Y BHRH | THIYER 2R
(Unit: hour/ (Unit: hour) (Unit: hour/ (Unit: hour)
person) (BB : DEF) person) (BB : DEF)
(BBfy : By :
NEESN) NEESN)
Average training In aggregate 6.04 34,414 573 30,154
hours of A%
employees®
BT FH=I
iS3
By gender® Male 6.04 16,364 5.73 14,244
ZIEREI SO s
Female 6.03 18,050 573 15,910
By employee Senior management 6.42 154 573 183
category® RN EIEE
ZETBAEN O :
Middle 6.29 440 5.73 464
management
FREERE
Ordinary employees 6.03 33,820 573 29,507
TRET
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B5 Supply Chain Management®®

B5 fEHEEE

B5.1 Number of suppliers by geographical region Number of Percentage

B5.1 Rt EEI D N HEFE B suppliers to total
HEmHE {RHEEE A

In aggregate 3,000 100.00%

BET

Henan 2,909 96.97%

ENEEE-)

Qutside Henan 91 3.03%

GEIZEEI

Bé6 Product Responsibility B6 EmEE

B6.1 Percentage of total products sold or shipped subject to recalls for safety 2024

and health reasons 2024 F

B6.1 EESEEXERARTERZLHEZFREAMARNKNES

Percentage of products sold (or shipped) subject to recalls (in quantity) 0

ARHEE (KEEX) EmB DL (ABEE)

Number of products subject to recalls for safety and health reasons (Unit: piece) 0

AR R R mAERNKEDNEE (B0 4)

Percentage of products sold (or shipped) subject to recalls (in sales) 0

ARWMEE (B EX) EMME DL (AEEEEET)

Sales of products subject to recalls for safety and health reasons (Unit: RMB) 0

AR EFERmMALKEMNIEERE (B : AR

B6.2 Number of products and service-related complaints received and how they 2024

are dealt with 2024

B6.2 HERNERKBREHNIRFE A REL S Z

Number of products and service-related complaints received (Unit: piece) 3,605

FREAREmMRBHIRFEE (B - 14)

Average response time for customer complaints (Unit: minute) 7.00

B FFEH O ERRE (B D8)

Resolution rate of customer complaints 98.83%

BRI FRAE

Comprehensive satisfaction rate of complaint handling 96.80%

BRRIEGRAmEE
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B7 Anti-corruption B7 XRES
B7.1 Number of concluded legal cases regarding corrupt Number of cases Outcomes of
practices brought against the Group or its employees ARG E the cases
during the reporting period and the outcomes of the (Unit: case) RS R
cases. (BE{y : #)
B7.1 REBRHAHAEEREITREIEELN
BESTRARMNEE RFRER
0 N/A
i A
B7.3 Anti-corruption trainings provided to directors and Training hours Percentage of
employees 33 B Y participation
B7.3 MEERETRMHMNRETEZI (Unit: hour) e
(BB{ @ D)
4 20.4%
B8 Community Investment" B8 #EREM™
B8.2 Resources contributed to the focus area 2024
B8.2 EE X ERISIIRFTEN A E IR 2024 %

“Helping Farmers by Purchasing Fresh Vegetables”
[BOLBE  BERRE]

Helped sell 800,000 jin of agricultural products
such as cabbage, radish, celery, and green
onions

PHEX - #8 A RESEERSOERT

“Star Book Corner — Jianye Property Charity Growth Plan”
[EXBEA — BEDELTKKRTE

Donated over 20,000 books and more than
$150,000 worth of learning and sports supplies
to under privileged schools
BEBE2EAEREEBRBISETHNEEMN
BEEAMTERZER

Description of social KPIs:

(1 Unless otherwise specified, the social KPIs cover all the entities that the M

Group included in the scope of listing in 2024.

(2 Unless otherwise specified, the criteria, calculation methods, (2
assumptions and/or calculation tools used in the social KPIs follow the
Appendix lll: Reporting Guidance on Social KPIs to the How to Prepare

an ESG Report issued by the SEHK in March 2021.

(3 During the Reporting Period, all employees of the Group were full-time )

employees.

M ERRERIERR

RSP HeHBERESUEERELRE
2024 F M FTHEEN 25 EEE -

JiE]

BRI - 2 SIS ERERUSIRAT AR - 5t E
Bk~ RE& R Sat B TR 8 18 E B B A2 AT 2021
FIRFMZMREIRIR - L RER|E )2
5= EBMBARIERERES) -

WEHRE AEEETHRERET -
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(10

(11

112

During the Reporting Period, the ranks of the employees of the Group
were defined as follows: senior management includes the company
heads at the level of the assistant to the president of the Group and
above; middle-level management includes the heads of all centres/
business divisions of the Group; and ordinary employees are the staff
of at all centres/business divisions of the Group.

During the Reporting Period, employees of the Group worked in
Mainland China and the Hong Kong Special Administrative Region of
the PRC.

During the Reporting Period, the Group's employee turnover rate was
calculated as follows: Employee turnover rate = Number of employees
who left during the period/(Number of employees who left during the
period + Number of employees at the end of the period).

Percentage of employees trained by category = number of employees
trained in the category during the reporting period/total number of
employees in the category at the end of the reporting period x 100%.

Overall average training hours of the reporting period = total hours of
training received by employees during the reporting period/total
number of employees at the end of the reporting period.

Average training hours by category = total hours of training received by
employees in the category during the reporting period/total number of

employees in the category at the end of the reporting period.

During the Reporting Period, all suppliers of the Group were enterprises
in Mainland China.

The data on social investment only includes the quantifiable statistics.

(10)

(11

HEHE AEERTREZOEENT  S&EE
ERAEEEHEE A EFRNRFEEA  FR
ERERAEEMETL/EFEHLEEAN  TBETR
AEEEDLEEHET -

HEHE AEEB TRFEANBEPBEEREFTT
BRI -

BEHHE AREETRAXFEARS : BTRK
= iR A B (MR A 2+ IR B TARD) o

BENESOZINETADLAERAAR : (ZEF
BEEZIIROE TS HARE T AR x 100% °

BEHRANBBFARIFEEERAR TR
IREVEARS B BAREY B THEEN

ZRBE DB T VPHRIRHFEARNS  BTE
FHIRE GBS BIRZIERIN B TR -

BEHRE AEBEHREFDRTEAMDE

ERHERENBEBERSEARCHRENND -
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